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Preface 

The Government of Karnataka took a major academic decision to 
establish two new Universities in Mangalore and Gulbarga in Septem¬ 
ber, 1980 by amending the Karnataka State Universities Act 1976. The 
Mangalore University Campus bears the poetic name Mangalagangotri. 
it is located about 20 k.m. to the south-east of the historic coastal town 
of Mangalore in the 350 acres of wavy plateau, bald hillocks and green 
valleys, watching the timeless union between the river Nethravathiand 
the Arabian Sea on the one side and the cloud-capped Western Ghats 
on the other. It grew out of the modest postgraduate Centre of Mysore 
University to become the citadel of an independent University. 

In its triumphant decennial year the University made bold to pro¬ 
pose a take-over of two government colleges at Mangalore and Madikeri 
to nurse them back to academic health, and by 1993 they had become 
its constituent colleges. 

Curricular Aspects 

There are 22 postgraduate departments on the University campus. 
They offer 27 Master Degree courses, 17 in the Faculty of Science and 
Technology, 7 in the Faculty of Arts, 2 in the Faculty of Commerce and 
1 in the Faculty of Education and 2 P.G. Diploma courses. Apart from 
the conventional courses, non-conventional courses such as Materials 
Science, Bio-sciences, Marine Geology, Computer Software, Applied 
Botany, Applied Zoology, Applied Chemistry and Yogic Science are 
offered. 

Conventional courses are regularly updated by improving their 
syllabi. Apart from classroom teaching, seminars, group discussions, 
field study, project works, internships are the other modes of learning 
processes. 

Nearly 900 students study on the campus. Girls outnumber boys 
in most of the departments, the ratio being 5 :4. 

Faculty consists of 118 permanent teachers—22 Professors, 40 Read¬ 
ers, 56 Lecturers—supplemented by inviting eminent scholars to serve 
as guest faculty. 

The growth of Mangalore University from its inception in 1980 to 
1995 is remarkable indeed. These are just a few indicators: 



1980 

1999 

Postgraduate Departments 

7 

22 

Postgraduate Students 

254 

847 

Ph.D. Awarded (Upto) 

4 

226 

M.Phil. Awarded (Upto) 

Nil 

258 

Affiliated Colleges 

43 

98+2 

Undergraduate Students 

17,773 

53,521 







The University has been the first in file country 
to start an undergraduate programme of study on 
Hotel Management Fashion Design/ Garment De¬ 
sign, Leather Design, Interior Decoration, Human 
Resource Development, Home Science and PG Di¬ 
ploma in Port Management. It is a pioneer in launch¬ 
ing paramedical courses. It is one of the most impor¬ 
tant centres in the country today offering such para¬ 
medical courses as Physiotherapy, Speech and Hear¬ 
ing, Pharmacy, Radiography, Medical Lab. Technol¬ 
ogy, Nursing and Alternative Health Systems such 
as Ayurveda, Naturopathy and Homeopathy. 

The university has attempted to provide greater 
thrust to vocationalisation of education, by introduc¬ 
ing courses such as B.Sc. with Computer Applica¬ 
tion, Electronic Equipment Maintenance, Office Man¬ 
agement, Secretarial Practice and Microbiology com¬ 
binations. 

Several colleges affiliated to the University have 
well endowed facilities for sports and games. To give 
a boost to the talent in the field and to coordinate 
and direct it a Masters Degree Programme in Physi¬ 
cal Education and Sports has been launched in the 
University. Generally the syllabi are reviewed and 
updated once in three to five years taking into con¬ 
sideration CDC reports of the UGC. 

Teaching, Learning and Evaluation Process 

For each programme offered by the University 
the teaching/instruction hours generally account for 
25 to 30 hours per week. This is being supplemented 
by guest lectures and special lectures by the visiting 
faculty. 

The students are evaluated on the basis of their 
performance in the university examinations and con¬ 
tinuous assessment during file course work. The in¬ 
ternal assessment component is generally 20% of the 
total, performance in periodical tests, seminars, group 
discussions, assignments, field work, practical tests, 
industrial visits, etc are the basis for internal assess¬ 
ment. 

The university conducts examinations, annual/ 
semester, for the students in the affiliated colleges. 
Generally, 20% of the marks are assessed internally. 
Central valuation system is being followed for speedy 
and efficient management of evaluation. Transpar¬ 
ency in the examination is sought to be ensured by 
providing for revaluation, retotalling, personal in¬ 
spection and photo copies of answer scripts. 

Audio, video and teleconferencing facilities are 
also available in the Central Library to augment the 
learning and teaching process. 


Research and Consultancy and Extension 

The University has kept itself abreast with 
frontline areas of research and new courses of study 
arising from social demands. In a span of 15 years 
the University has awarded over 200 Ph.D. and 250 
M.Phil. degrees. 

The University has been encouraging inter-dis¬ 
ciplinary researches, reckoning the recent under¬ 
standing of the subjects as having fewer walls. Some 
of the Major Research Projects undertaken in the Post¬ 
graduate Departments are: 

Mac Arthur Foundation; DANIDA Environ¬ 
mental Research Project; DAE Research Project 
(Atomic Energy); DST Research Project (Science & 
Technology); DOD Research Project (Oceanic De¬ 
velopment); Kaiga Research Project; Sharavathi 
Tail Race Project; ISRO Sponsored Research 
Projects; Coordinated Research Project on West¬ 
ern Ghats; UGC Project on Library Theory; Re¬ 
search on Tribal Development (Ministry of Social 
Welfare); Collaboration with the Project on the 
History of Karnataka; and a series of research 
projects on Folklore. 

One of the outstanding achievements of the Uni¬ 
versity is the establishment of a dialogue and initia¬ 
tion of specific areas of cooperation between the 
University on the one hand and industry, business, 
financial institutions and centres of higher learning 
on the other. 

The university has signed Memoranda of Under¬ 
standing with the following: 

Kudremukh Iron Ore Company Ltd. — Studies on 
conservation of plan Bio-Diversity and Ecorestoration 
of Abandoned Mines 

Canbank Computer Services Ltd. — Computer Soft¬ 
ware services 

Bhabha Atomic Research Centre — Radiation Sci¬ 
ences & Technology 

Cooperation of industrial houses has been en¬ 
listed in certain major programmes of study such as 
Postgraduate Studies in Computer Software and Elec¬ 
tronics. Industrial houses such as Tata-Alexy, Wipro, 
NAL and CMC assist these programmes by lending 
their expertise and offering placements to our stu¬ 
dents. 

One of the major collaborative arrangements that 
the university entered with financial and social agen¬ 
cies has been the establishment of chairs. These chairs 
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have been founded to subserve the following objec¬ 
tives : 

Area Development Chair — Studies on develop¬ 
ment in the pertinent area 

Chair in Christianity — Christianity and Society 

Corporation Bank Chair — Bank Management 

Dharmanidhi Yoga Peetha — Study and Promote 
Yoga 

M. V. Shastri Chair — Ayurveda and Sanskrit lit¬ 
erature 

Shivarama Karanth Chair — Study and publica¬ 
tion of the writings of Dr. Shivaram karanth 

Syndicate & Canara Bank Chair — Rural Develop¬ 
ment (formerly on rural banking and small business 
management respectively) 

Vijaya Bank — Ecology and Environment 

Dharmasthala Manjunatheshwara Tulu Chair — 
Tulu Language Literature and Culture. 

Apart from the Chairs, the university is bestowed 
with endowments, some of which are commemo¬ 
rated with annual lectures. 

This university has striven hard to go to the peo¬ 
ple and let the people inside its portals. This has been 
done through: 

Adoption of neighbouring villages for Integrated 
Development; Promoting a High School on the Uni¬ 
versity Campus; Developing a nursery; Imparting 
skills to small enterprise by providing training in 
nursery, screen-printing, food-processing utility 
items using resin, etc; Involving in adult literacy pro- 
grammes; Streamlining the activities of the 
Prasaranga; Strengthening the functioning of the co¬ 
operatives; NSS programmes. 

The proportion of university teachers invited 
to fellowships and associateships in India and 
abroad is very high. They have been on such re¬ 
nowned fellowships as the Commonwealth, 
Humboldt, Agatha Harrison Memorial, Rockfeller 
and MacArthur. 

The NSS unit of Mangalore University has one 
of the best track records in the country. Over the years 
it has gathered an impressive array of laurels build¬ 
ing on sustained ana dedicated grassroot involve¬ 
ment. They are, best Project Working University; best 
Programme Officers Awards; best NSS volunteer; first 
Indira Gandhi National Award; awards in National 
Debates. 


Infrastructure and Learning Resources 

The learning and teaching on the campus are 
facilitated by a well-equipped Central Library, 
which is housed in a sprawling and aesthetically 
appropriate building. It has over a lakh of books 
besides journals and their back volumes, reading- 
room and audio-video and CDROM facilities. The 
Library is computerized, where internet facilities 
are also available. The Computer Centre also adds 
to the sophistications of learning process, besides 
being the hub of specific teaching courses. The 
science departments have well-equipped labora¬ 
tories. A Science Instrumentation Centre is also 
available as a central facility to various science 
departments, as does a Microtron Accelerator, 
which is designed as a national facility. There is a 
folklore museum which captures the culture and 
ethnic character of the region. The campus also ac¬ 
commodates a botanical garden and a herbarium 
which not only offer learning sites to students and 
researchers but also provide the much-needed 
green cover to the campus. The University Col¬ 
lege at Mangalore has library, which has a 
goldmine of rare books. Another constituent col¬ 
lege of the university. Field Marshall K.M. 
Cariappa College at Madikeri has been made a 
centre of study for Ecology and Environment, as 
it is located in a region rich in flora and fauna, 
which are not available elsewhere. 

The university campus has a Staff Develop¬ 
ment College which periodically organises Re¬ 
fresher Courses, Orientation Courses, Training 
programmes and Human Resource Development 
programmes for teaching and non-teaching staff. 
The Department of Sports and Games which is 
running a postgraduate course has the necessary 
facilities for indoor and out-door games, a gym¬ 
nasium and other resources. 

Student Support and Progression 

Many facilities are available on the camups for 
student support. They include separate hostels for 
men and women, a central canteen, a student centre 
with open air theatre and facilities for indoor games, 
a shopping complex which houses a cooperative de¬ 
partmental stores, a health centre with facilities for 
nursing, facility for photo copying, adequate facility 
for telecommunication, and a University Employ¬ 
ment and Guidance Bureau. 

The university has also been taking steps to ar¬ 
range for Campus Interviews for placements. The 

(contd . on page 8) 
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Autonomy within a University System 

B.B. Dhai* 


Any administration should basically be a facilitator 
rather than anything else. It is in this perspective one 
would like to look at the administrative set up within 
the university system. In recent years there has been 
move of centralisation rather than decentralisation in 
this system, resulting in delay in the process of deci¬ 
sion making. If every decision, howsoever elementary 
it may be, has to be taken by the Chief Executive Of¬ 
ficer of any administrative system, how can one ex¬ 
pect quick disposal of papers in general and cases of 
grievances in particular. It has been observed that in 
today's perspective of higher educational institutions, 
management authority seems to be vested only in the 
hands of its Chief. Down the line administrative staff 
therefore becomes only a carrier of the orders that come 
from the high ups. This results in (a) the erosion of 
authority of subordinate staff; (b) lack of decision mak¬ 
ing power and (c) finally they themselves become de¬ 
pendent When such a system prevails, the account¬ 
ability becomes the biggest casualty, since the respon¬ 
sibility rests with some body else above them. 

Such an approach fundamentally goes against tire 
very first recommendation of the Kothari Committee 
(1964) report on "Model Act for Universities", which 
reads: 

"The importance of written constitutions is less 
than the conventions that are needed for the right de¬ 
velopment of a university. For building such conven¬ 
tions, two basic principles should be accepted, viz., (1) 
autonomy of universities from external control, and 
(2) internally democratic administration and effective 
participation of academic community in the formation 
and implementation of university policy and pro¬ 
grammes." 

The author has been associated with academic, 
research and administrative set up of two parallel or¬ 
ganisation, namely the university system of adminis¬ 
tration and the CSIR system of administration, the lat¬ 
ter being fully devoted to research with tittle input in 
pure academic activities. However, still some of the 
activities in CSIR system are closely linked with aca¬ 
demics of the universities, besides their own pro¬ 
grammes of seminars, workshops and some specific 
short courses. 

The university administrators do show a lot of 


*Director (Research), Association of Indian Universities, 
16 Kotla Marg , New Delhi-110 002. 


concern, about the autonomy of the universities vis-a- 
vis government controls particularly in state run insti¬ 
tutions. However, nothing much is talked about the 
autonomy within the universities. The issue of au¬ 
tonomy within the universities is as important as the 
autonomy of the university itself. There are several 
areas where autonomy in a university system could 
be considered. To illustrate an example, let us consider 
the broad area of research and project implementation 
in a university. The issues are: 

1. Formulation of research projects and schemes; 

2. Submission of research projects and schemes to 

funding agencies; and 

3. Execution of the research projects and schemes 

within the departments. 

It has been observed that in most of the universi¬ 
ties there is so much of centralisation, that the execu¬ 
tion and implementation of the projects is delayed, and 
even the funding agencies have several times pointed 
out to the institutions about the unusual delay in the 
implementation of such time bound projects/schemes. 
The practice being followed is that whatever decisions 
the academically oriented committees take in connec¬ 
tion with the research schemes/projects, they do not 
get implemented till they are vetted by the central ad¬ 
ministrative machinery of the university. This gives 
birth to tiie process of delay and at times ends up in 
discouragement of a young teacher in taking up such 
research projects. This issue needs an indepth study at 
the university level itself, and solutions found which 
may not be general but specific for that particular in¬ 
stitution. The approach could vary from university to 
university. 

Similarly there are several other examples of ad¬ 
ministrative procedures adopted in universities which 
go to prove the extent to which centralisation is fol¬ 
lowed. For example the transfer or posting of even the 
lowest staff is controlled by the highest authority of 
the university. Same is the practice followed even in 
the execution of minor jobs in the institutions. With 
the result, most of the time spent by the chief execu¬ 
tive of the university is on such petty matters, and he 
is in no position to really take policy derisions and, or 
improve the overall functioning of the university. In 
many universities it has become the policy of the As¬ 
sociations to keep the Vice Chancellor involved in 
trivial matters so that he cannot concentrate on the i$- 


4 


UNIVERSITY NEWS, 37(49), DECEMBER 6,1999 



sues which need to be looked into by him. Let us con* 
sider some major areas where same kind of decision 
making could be decentralised. These are: 

I. Admission policy is a centralised operation fal¬ 
lowed in several universities even at the post¬ 
graduate level. Though it will be dangerous to fully 
decentralise the admission system, yet at the same 
time scone kind of autonomy has to be given to 
the academic departments within the university 
so that proper selections take place. This is par¬ 
ticularly true for research scholars. 

II. Appointment of university faculty and to senior 
and junior non-academic positions are often 
chaired by the chief executive. Thereby in large size 
universities the time frame for such an activity gets 
delayed not by several months, but by several 
years. For example, at lecturer's level and equiva¬ 
lent positions in non-teaching and administrative 
staff, their appointments could be decentralised, 
maybe upto Pro-Vice-Chancellor's or Senior Dean 
or Director's level. 

III. Several universities have Institutes and Advanced 
Centres/Faculties within universities but for all 
practical purposes they function more or less as 
post offices between the individuals and the reg¬ 
istrar's office. Although each faculty or institute 
within the university has an administrative head 
at Deputy Registrar or Assistant Registrar level 
officer, (who is directly under the control of the 
university administration), he enjoys no authority 
in terms of execution. The final authority always 
rests with the Registrar or die Vice Chancellor's 
Office even in such routine cases. This results in 
unnecessary delay and often frustration for the 
faculty and staff because of undue delay in process¬ 
ing their cases. 

To conclude, one may say that "we do preach de¬ 
centralisation but we often practise centralisation." 
Unless and until a serious view is taken of this issue, 
the autonomy within the university will suffer. In sev¬ 
eral state universities administration is not much dif¬ 
ferent these days compared to government or semi- 
government organisations. They have become more 
bureaucratic and time consuming. Unfortunately we 
do not offer any degree in this country where we could 
train university administrators say. Registrar, Finance 
Officer, Deputy Registrar, Assistant Registrar etc, who 
could atleast be professionally trained to deal with stu¬ 
dents. University administration has a special function 
and character, because of its complex nature, where 
there are three distinct sectors namely, faculty, students, 
and non-teaching staff to deal with. This no doubt is a 


complex mechanism, but the three sectors are compli¬ 
mentary to each other and therefore need a different 
mechanism of administration. Since each group has its 
own distinct problems, at times a simple issue gets 
complicated calling for very drastic action. 

Therefore, briefly the issues that need considera¬ 
tion within die existing set up are the following: 

1. The extent to which autonomy can be given within 
the university system to the institutes, faculties and 
departments etc; 

2. The extent to which financial powers can be given 
to these bodies; and 

3. The extent to which they should be held responsi¬ 
ble and accountable, which is a must if the system 
has to be decentralised. 

The mechanism of decentralisation can be cor¬ 
rected only after it has been given a trial run. But what 
we actually try to practice is that we do not decentral¬ 
ise under die pretext that it will not work. The existing 
system does need a change, as we are now a part of the 
global economy where competitiveness alone will be 
acceptable. India has also entered into free market so¬ 
ciety and with liberalisation the higher education sys¬ 
tem will not be able to isolate itself in this global vil¬ 
lage. The environment has to change if the country has 
to enter into next millennium as a global partner. □ 
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Universities in India 

Imperatives of Performance Appraisal 

T.K. Chatterj ee* 


Although there are a plethora of issues concern¬ 
ing higher education in India characterized by fierce 
debates and controversies, there are also a few areas 
of broad consensus or unanimity of views. These re¬ 
late to the need of an active role of the State towards 
(a) development of infrastructures for a faster expan¬ 
sion of enrolment, (b) proper manpower planning 
with a view to ensure absorption of the developed 
human resources in social production, and (c) flow 
of funds in order to maintain the existing system of 
subsidized higher education which benefits the eco¬ 
nomically disadvantaged groups constituting bulk 
of the enrolled students. 


There is also unanimity that, except a handful, 
performance of the colleges and universities to fulfil 
their basic objectives has already deteriorated to a 
very low level. A steadily declining standard is not 
difficult to discern in terms of whatever parameters 
one can set out. There is also a general ambience of 
drift, idle prattle, diffidence and despair among the 
teachers, officers, the supporting staff and also stu¬ 
dents. Generation of knowledge and its dissemina¬ 
tion keeping pace with the fast changing scenario 
around the world appear to have been given a go by. 
There is no dispute that govt, funding has been de¬ 
clining fast and little is available even for essential 
non-salary expenditures for conducting academic 
and other obligations. Expansion of infrastructure 
and diversification of curricula are becoming more 
and more elusive for want of financial support How¬ 
ever, since the salary component of grant is assured, 
the general attitude noted above has gradually stuck 
out. There is little concern among the university com¬ 
munity to unite with urge, initiative, vision, drive 
and determination to tide over the adversaries and 
achieve the goals. Most of them have rather become 
used to dismiss questions on quality assurance, per¬ 
formance with accountability and social responsibil¬ 
ity or to put these on the back burner. The broad pub¬ 
lic opinion is that instead of assuming passivity as of 
now, the central and state govts, should intervene as 
active players in higher education. Giving funds in a 
rational and reasonable manner both for salary and 
non-salary heads is their prime responsibility. But 


* Registrar , North Bengal University , 

Raja Rammoh unpur-734 430, District Darjeeling. 


allocation of funds for all kinds of non-salary and 
developmental expenditure has to be based on a sci¬ 
entific mechanism connecting performance and ac¬ 
countability. 

The money spent in running these institutions 
come from general public. Therefore, quality assur¬ 
ance, perfect accountability and performance audit¬ 
ing are warranted for building up a sound and sus¬ 
tainable interface between the universities and the 
society. The people have a right to know how the 
funds are being utilized, what are the operational 
modalities, management processes, quality of out¬ 
puts and their usefulness and relevance to the social, 
economic and cultural aspects of life. In order that 
subsidized higher education may not only continue 
but become stronger so that the base of higher edu¬ 
cation in terms of enrolment, access and equity can 
widen, commercialisation and commoditisation of 
education can be prevented and the egalitarian ethos 
may prevail upon recent designs to the contrary, ap¬ 
praisal of the universities is urgently called for to 
assess their performance, strengths and weaknesses. 
This will also help to find out areas that call for more 
attention and higher inputs. A process of consulta¬ 
tion with the funding agencies and other apex bod¬ 
ies in order to improve performance and catch up 
with those having better track records could well be 
initiated. This will render another important contri¬ 
bution. The managers of our universities suffer from 
a self-pride that their system and style of governance 
hardly need any reform and even if there are some 
problems, the so called autonomy of its working 
ambit can sort out everything. This myth has to be 
exploded. Interaction with outside agencies always 
helps infusion of modem methods of management 
and tools of efficient administration. 

An encouraging step towards performance ap¬ 
praisal of the universities has been proposed in the 
9th Plan guidelines of theUGC It has been prescribed 
that release of l/3rd of the total development grant 
alloca ted to each university will be linked to perform¬ 
ance appraisal. Although the indicators of perform¬ 
ance have not been set out, the derision appears to 
be a correct step in the given circumstances. TheUGC 
has also emphasised the urgency to improve quality 
of higher education and research and has tried to 
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draw a correlation between quality assurance and 
funding. 

We all know that necessity is the mother of in¬ 
vention. As the days of financial crunch set in mo¬ 
tion from the early nineties, many universities have 
been forced to explore ways of augmenting receipts, 
Several committees have been formed and lots of 
brainstorming sessions conducted. These attempts 
have always met with some success. Fees from stu¬ 
dents other then the tuition fees, Ph.D. fees, external 
examination fees, affiliation fees, migration fees and 
several other areas have been tapped to generate 
more income. Alumni Associations, industrial enter¬ 
prises, trade and business communities, R&D organi¬ 
zations have been exhorted by some universities to 
sponsor infrastructure development schemes. Utili¬ 
sation of barren land of the campus for plantation of 
tea, coffee, rubber, mulberry and for horticulture, flo¬ 
riculture etc have been initiated in some universities. 
In sum, the urgency to find out ways and means for 
resource mobilization has been felt in all comers. This 
could not have come about if the days of plenty of 
government funding were there. Therefore, there has 
to be enough pressure and compulsion on the uni¬ 
versities to perform better and prove its accountabil¬ 
ity to the society or else face the disastrous conse¬ 
quences of lesser funding. Otherwise, it may not be 
easy for us to shed off our drift, diffidence and casual 
attitude to efficiency and effectiveness. 

There are disputes regarding Performance Indi¬ 
cators (PI) which are basically a set of predetermined 
parameters. These parameters constitute a frame of 
reference under which the overall performance of a 
university system can be assessed. There are three 
major heads constituting the Pis — Academic, Ex¬ 
amination and Finance. Self-study or self-appraisal 
report of the university is proposed to be subse¬ 
quently examined by a group of experts and credit 
points awarded. The judgement will focus on aca¬ 
demic calendar, admission process, enrolment and 
percentage of SC/ST/BC communities, teaching 
days, work load of teachers, performance of teach¬ 
ers, exam, schedule, exam, norms, evaluation meth¬ 
ods, declaration of results, performance of students, 
non-completion rate, success rate, female enrolment 
and success rates, award of degrees, review and up¬ 
dating of syllabi, use of IT in management, receipt of 
funds from external sources, extent of resource mo¬ 
bilisation, research programmes, R&D activities, con¬ 
sultancy services, service departments, social 
outreach programmes, placement cell, campus inter¬ 
view, expenditure and its control, income-expendi¬ 
ture relationship, manpower inputs, student outputs 


and such other items. This type of procedure has been 
evolved by NAAC. But the most severe constraint 
has been that accreditation by NAAC is not manda¬ 
tory. Very few universities have opted for accredita¬ 
tion of obvious reasons. 

Pis may be used to inform the beneficiaries to 
what extent their expectations will be fulfilled by the 
institution. Pis in their simplest form, may be used 
to present the institutional profile as a marketing or 
image building strategy to different audiences, govt., 
students, public, industry, funding agencies. The ben¬ 
eficiaries then do the value judgement. For example, 
the students can make a choice of the institution for 
study and research, parents can assess worth of 
spending, the govt, can evolve policy of funding and 
of planning for growth and the industry can perceive 
the scope of a strong interface. 

There is no denying that there are differences 
over the choice of indicators for appraisal of perform¬ 
ance. Every university has a perspective of establish¬ 
ment. locality functioning and distinctive character¬ 
istics Obviously, these indicators should have flex¬ 
ibility. But these questions should not be much diffi¬ 
cult to be sorted out in an atmosphere of sincerity of 
purpose and commitment to achieve. 

The role of the State for development of higher 
education and research need to be more precise and 
transparent and public funding need to be based on 
performance. The universities are to be asked to be 
achievers of quality and objectives laid down in the 
Act. The state (central and state govts.) must be will¬ 
ing to maintain subsidised higher education in all 
colleges, universities and other institutions by releas¬ 
ing deficit funding as may be required by such insti¬ 
tutions based on certain principles of receipts and 
expenditure. One of these principles should be earn¬ 
ing credit points beyond a benchmark through a proc¬ 
ess of performance auditing. 

The next and perhaps most difficult issue is to 
set our own house in order. We have to find ways 
and means for achieving more and more credit points 
in performance audit in the light of the performance 
indicators suggested above. To be able to do so, the 
following exercises appear to be urgently accom¬ 
plished : 

1. To fix responsibility, targets and accountabil¬ 
ity on all categories of university staff (teach¬ 
ers, officers, non-teaching employees) in a 
rational and scientific way and to constitute 
a body which will monitor, evaluate and take 
measures in these areas. 
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2. To ensure periodic review of the curricula for 
updating. 

3. To initiate development planning for bet¬ 
ter infrastructure for teaching, research 
and administration. The annual budgets 
are to be prepared in the perspective of 
such development planning. Augmenta¬ 
tion of receipts of the university from all 
possible internal and external sources will 
obviously be a part of the plan and annual 
budget. 

4. To formulate a mechanism of govt, funding 
to meet the entire deficit under plan and non¬ 
plan heads and to devise modalities for 
steady flow of such funds. 

5. HRD programmes for all sections of the non¬ 
teaching staff for exposure, acquaintance and 
training in modem methods of administra¬ 
tion. 

6. Thorough review of five University Act for 
changing the present monocratic system of 
governance. We urgently require decentrali¬ 
zation of management by giving more 
power, authority and functional autonomy 
to the line of management in the hierarchial 
order. Active involvement of the university 
administrators in derision making processes 
is a necessary pre-condition for efficient 
management. This calls for suitable amend¬ 
ments to the composition of derision mak¬ 
ing bodies like Court, Executive Council, Fi¬ 
nance Committee etc. Excessive concentra¬ 
tion of power and authority in the hands of 
the Vice-Chancellor should be replaced by a 
system of diffusion of authority and of col¬ 
lective functioning in a truly hierarchial sys¬ 
tem of administration. 

There are certainly many more steps to be 
taken. The university community have the talent 
to devise correct principles, guidelines and opera¬ 
tional methodologies to become real achievers in 
their own spheres. But they will not come out of 
their shell and will try to keep up the present am¬ 
bience of drift, diffidence and indifference unless 
enough pressure and compulsion are put on them. 
Blaming the govt, for financial crunch and shadow 
boxing have become the general culture in the 
universities in .India today barring, of course, a few 
great exceptions. This is a sheer wastage of our 
energy which must be stopped here and now. 
Sooner or later, we would be pushed in a comer 


and shown the door unless we perform to improve 
quality of higher education and fulfil accountabil¬ 
ity. Let us avoid that kind of a disaster and dem¬ 
onstrate that we have the capability to 
kickstart. □ 


Mangalore University-. 

(contd . on page 8) 

university has a Directorate for Student Welfare to 
guide the students in the matters of co-curricuiar and 
career progress. 

A number of scholarships and fellowships are 
mobilised to encourage deserving students. 

Other Healthy Practices 

Perhaps the healthiest practice which the uni¬ 
versity can boast of is that it has respected the fun¬ 
damentals. It has believed that teaching-learning 
is the most important culture it has to guard and 
promote to justify itself. That has ensured a 
smooth academic functioning of the university. 
Right from its inception it has adhered to the 
schedules specified in the calendar drawn up. Ex¬ 
aminations are held on specified dates, results are 
announced according to plan and academic years 
are not rendered elastic or disrupted at the wave 
of a hand. 

One of the unique features of this university 
area is that most of the subjects taught at the un¬ 
dergraduate level have their subject associations 
in which the teachers are members. These asso¬ 
ciations are the fora of open academic discussions, 
debates and criticisms. They interact with the 
Boards of Studies in matters like curriculum de¬ 
velopment, system of examination and evaluation. 
They act as a liaison between students and the 
university academic bodies, and provide the nec¬ 
essary feed-back. 

The university has always endeavoured to 
make up for its own inadequacies in resources and 
man-power by locating talents and finding initia¬ 
tives wherever available. That accounts for many 
innovative programmes being launched by the 
affiliated colleges of the university. For example, 
courses on Dance, Music, Painting etc have been 
initiated in affiliated colleges, as is a course on 
Human Resource Development. Besides, the uni¬ 
versity has always made use of the expertise and 
talents available at the national and international 
levels. □ 
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Academic Staff Development in 
Third World Countries 

—Emerging Quality Issues 

K.S. Chalam* 


Staff development particularly the Academic 
Staff Development of the University system is now 
at the cross roads. The academic staff development 
as a method to improve quality in higher education 
was evolved in the 1970's in the West after the cam¬ 
pus crises. Staff development programmes as prac¬ 
tised by units of higher education/staff development, 
included consultancy, project works, offers of courses, 
seconding to research projects, seminars, workshops, 
etc for teaching staff members. The Pedagogical Staff 
Development according to UNESCO, ROE AP, Bang¬ 
kok, should include "provision of the means for the 
development of individual competency in: (i) Aca¬ 
demic knowledge and understanding, (ii) Research 
skills, procedures, design and applications, (iii) 
Teaching, (iv) Administration and (v) Serving the 
Community." A general review of the implementa¬ 
tion of staff development programmes in different 
countries revealed that there are broadly 5 ap¬ 
proaches in use. 1 

— The professional approach, focuses on the quali¬ 
fication for all functions of staff members within 
the university. 

— The research oriented approach, focuses on the 
improvement of knowledge about a certain area 
of teaching through a tangible outcome like a 
Ph.D. or M.Phil. 

— The personal development approach, concen¬ 
trates on the change of individual attitudes and 
teaching behaviour in order to optimise stu¬ 
dents's learning. 

— The self help approach, reflects on the improve¬ 
ment of teaching qualifications by an exchange 
of experiences among university and college 
teachers. 

— The comprehensive reform approach, as a rule 
is practised by the units of higher education to 
promote the democracy of university and soci¬ 
ety to transform knowledge into practice. 


*DirectOT, Academic Staff College, Andhra University, 
Visakhapatnam, (India). 
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The above approaches have been employed si¬ 
multaneously at different universities in several 
countries. However, there was no known model suit¬ 
able for the conditions of the Third World countries. 
It was during the early part of the 1980's that the 
Government of India wanted to implement the rec¬ 
ommendations made by Radhakrishnan Commis¬ 
sion, 1948-49 on university education and the Kothari 
Commission, 1968 to improve the quality of teach¬ 
ing in colleges and universities. The University 
Grants Commission was searching for a viable model. 
It was at that time the 'Andhra University Teacher 
Training Model' based on the experiences of the de¬ 
veloped countries was implemented. The model was 
purely based on the objective of improving the per¬ 
formance of the teacher in the classroom. The model 
was structured with four important components 
broadly covering the above mentioned 5 approaches.. 
It was taken as a national model without duplicat¬ 
ing the so called teaching model of school education 
imparted through colleges of education. The Univer¬ 
sity Grants Commission wanted that the Academic 
Staff Orientation Programme as experimented at 
Andhra University be adopted as a national model 
with some modifications. The staff orientation pro¬ 
gramme was linked with the implementation of 
scales of pay of university teachers in 1986. There¬ 
fore, it became inevitable for the UGC to adopt the 
scheme as a UGC sponsored programme. A separate 
unit with funds was earmarked for this purpose in 
UGC to train all the teachers in the cadre of lecturer. 
As the number of teachers at that time was found to 
be around 2 lakhs, it became the world's largest ever 
teacher training programme at the university level 
through the establishment of 45 Academic Staff Col¬ 
leges in the country. The UGC had later realised that 
mere orientation of the teachers for classroom per¬ 
formance was not sufficient. The teachers need to be 
provided with opportunities to upgrade their knowl¬ 
edge base to cope up with the changing knowledge 
in science, technology and social sciences. Later a 
method of refresher courses was introduced for the 
senior lecturers to upgrade knowledge in the respec¬ 
tive disciplines. Thus, staff colleges were entrusted 
with the task of organising two kinds of courses; 
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1. Orientation courses for Junior teachers and 2. Re¬ 
fresher Courses in the subject area for Senior teach¬ 
ers. In addition to the well established staff colleges, 
advanced centres of learning in the country were also 
provided funding to organise subject oriented re¬ 
fresher courses. Similar model seems to have not been 
found in other Third World countries, though some 
variants of it can be discovered in a few countries in 
Asia. 

The Missing Link in Staff Development 

The review of the courses offered by the staff 
colleges in India was undertaken by the UGC to as¬ 
sess the utility of the programme. It was revealed that 
the teachers in higher education system have ac¬ 
cepted the model. It became a part of the teaching 
and learning culture in the country that every teacher 
wishes to go to a staff college once in at least two 
years. Though the staff colleges have fulfilled the ob¬ 
jectives for which they were established, the process 
of organisation of the courses became routine and 
stereotyped. As the successive pay commissions 
linked the time scale promotions with attendance at 
staff colleges, the colleges are left with little oppor¬ 
tunities to experiment and innovate new methods of 
staff development. The refresher course became al¬ 
most a replica of postgraduate teaching programme 
of the concerned discipline in a four week crash pro¬ 
gramme. The thrust areas identified, the reading 
material selected and the resource persons who trans¬ 
acted the content with participants had to inevitably 
repeat what is happening in a postgraduate depart¬ 
ment in the university. In the meanwhile, economic 
reforms and globalisation have helped the economy 
to develop resilience. This created opportunities in 
new occupations. 

The private sector in education responded 
positively to the changing situation. A plethora of 
short term courses and qualifications providers 
came on to the education market The scheme of 
vocational courses offered by the UGC in 35 iden¬ 
tified areas attracted the attention of some inno¬ 
vative private colleges. Most of these courses are 
interdisciplinary in nature. The response from the 
state supported government colleges however was 
found to be unenthusiastic. These vocational 
courses are being taught by teachers who were 
educated in the tradition based disciplines. The 
staff colleges have also failed to respond to the 
needs and requirements of the teachers who are 
teaching these innovative courses. Some of the 
participants who attended some of our refresher 
courses disclosed that the knowledge obtained by 


them from the advanced topics of the refresher 
courses and the subjects they teach in the colleges 
do not have any organic link, though this will defi¬ 
nitely enrich their competence in the subject. This 
has created a hiatus between the knowledge 
gained from the courses and the knowledge uti¬ 
lised in the classroom. 

The orientation courses which are structured in 
nature with prescribed guidelines and topics are also 
found slowly obsolescent in India. The anachronis¬ 
tic nature of the components of the orientation course 
such as pedagogy, personality development, philo¬ 
sophical and psychological foundations of higher 
education is purely due to the telematics revolution 
and information technology. 2 It is also observed that 
the emergence of new structures like the National 
Qualifications Framework (NQF) which are designed 
to develop knowledge, skills and understanding in 
broad area of study and vocations in the west as a 
new phenomenon in education. The NQF provides 
opportunities to people to receive national recogni¬ 
tion for their skills and qualifications. The NQFs as 
introduced in the advanced countries like the UK, 
New Zealand, Australia, etc, offers greater flexibility 
for the learner and removes many traditional barri¬ 
ers of learning such as attending to a formal training 
course in an institution. The NQF is designed to cover 
general, vocational and industry based education and 
training and each is registered at an appropriate level 
on the framework. In the UK the National Vocational 
Qualifications (NVQs) are designed at 5 levels. The 
levels reflect increasing levels of complexity and re¬ 
sponsibility in a job role. "Roughly speaking, level 1 
applies to jobs which are mostly routine and predict¬ 
able whereas level 5 applies to jobs which are very 
complex and involve significant responsibility for the 
work of others (senior managers). Therefore, not all 
occupations have NVQs at all levels but eventually 
all occupations will be represented within the NVQ 
framework (from Abattoir workers to zoo keepers!)". 3 
In New Zealand the framework has eight levels, rang¬ 
ing from achievement comparable to school certifi¬ 
cate at level 1, through to postgraduate qualifications 
at level 8. The emergence of NQFs and the organisa¬ 
tions involved in setting standards, awarding quali¬ 
fications and accrediting providers helped to popu¬ 
larise the framework among the job seekers and em¬ 
ployers. Table-1 shows the subjects available at each 
level in the UK. In New Zealand thousands of 
subfields at unit standard are available on the website 
of the ministry of education. This has far reaching 
implications for teaching and learning not only in 
the advanced countries but also in the third world 
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countries like India which has strong economic, edu¬ 
cational and manpower relations with these coun¬ 
tries. 

Table-1 


Vocational Areas Available at Different Levels in UK 


Vocational area 

Foundation 

level 

Intermediate 

level 

Advanced 

level 

Art & Design 

✓ 

✓ 

✓ 

Business 

✓ 

✓ 

✓ 

Health & Soda] Care 

✓ 

✓ 

Leisure & Tourism 

✓ 

✓ 

✓ 

Manufacturing 

✓ 

✓ 

✓ 

Construction and 
the Built 
Environment 

✓ 

✓ 

✓ 

Hospitality and 
Catering 

✓ 

✓ 

✓ 

Science 

✓ 

✓ 

✓ 

Engineering 

✓ 

✓ 

✓ 

Information 

Technology 

Media: 

✓ 

✓ 

✓ 

Communication 
and Production 

— 

✓ 

✓ 

Retail and 

Distributive 

Service 


✓ 

✓ 

Land and 

Pilot 

Pilot 

Pilot 

Environment 

1996/97- 

1996/97- 

1996/97- 


1997/98 

1997/98 

1997/98 

Performance Arts 

Pilot 

Pilot 

Pilot 

& Entertainment 

1996/97- 

1996/97- 

1996/97- 

Industries 

1997/98 

1997/98 

1997/98 


Source: DFEE, UK. 

Half Life of Knowledge and NQF 


The half life of knowledge is a concept popular¬ 
ised by World Bank experts. It constitutes the speed 
of acquisition and deterioration of knowledge. 
Table-2 (See at page 8) shows that the half life of 
knowledge can be divided into Long Half Life of 
Knowledge (LHK) and Short Half Life of Knowledge 
(SHK) depending upon the knowledge type, acqui¬ 
sition time, finance and the positive externalities. In 
the context of the half life of knowledge and the pro¬ 
vision of 'education on demand' and 'just-in-time 
training' through the development of NQF, it is nec¬ 
essary to analyse the significance of vocational quali¬ 
fications framework in countries like India and their 
implications for staff development. It is a known fact 
that knowledge can be embodied in persons through 
the development of skills or disembodied through 
the advancement of technology. As the knowledge- 
based industrial development is fast developing, 
modem technology can be classified on the basis of 
indicators like; (a) automation, (b) science relatedness, 
(c) research intensity, (d) dominant skills and (e) lead¬ 


ing sectors like steel, rail, computers, etc. Of these 
factors, b, c and d are developed through acquisition 
of knowledge and training. The skill intensity of an 
equipment depends upon the mode of capital used 
in production and the technical manpower required 
to operate it. In an advanced technological society, 
the operations of petty jobs are abolished and or 
transferred to robots or skilled technicians. Now the 
skilled manpower of the third world countries is 
migrating to the west (due to lucrative pay) making 
the scarce native experts of the advanced countries 
to concentrate on highly sophisticated jobs. The half 
life of knowledge as seen in the table is of short term 
duration and is offered through NVQs. The NVQs 
can be obtained by anyone including those who are 
in formal educational institutions undergoing train¬ 
ing in a comprehensive curricuum. As the NVQs pro¬ 
vide opportunities of employment to those who are 
in the formal institutions, will they concentrate on 
the classroom learning? As the interchangeability of 
credits and units are flexible in NQF to obtain a cer¬ 
tificate at a particular level, does it not affect the 
teaching learning process? As the NQF provides cer¬ 
tificates in short half life of knowledge that concen¬ 
trates on the application part of knowledge should 
the teacher/trainer get similar knowledge or long 
half life of knowledge? As there are alternative 
sources of knowledge such as internet, distance 
learning modules, gadgets etc, should the teacher 
concentrate on socially relevant LHF courses? There 
are several such issues that need to be examined in 
the context of staff development programmes in a 
new environment. 

In translating the changing educational struc¬ 
ture and content into staff development pro¬ 
grammes, it is necessary to address certain reali¬ 
ties. The third world countries particularly India, 
has developed its staff development programmes 
through structured formal instruction. It is neces¬ 
sary now to innovate new approaches to comple¬ 
ment the fast developing alternative sources of 
training such as Internet. At the same time, the 
third world countries need to concentrate on the 
LHK courses which will have long run advantages 
compared to SHK courses that can be obtained 
through NVQs. The LHK courses and the staff 
development models associated with it will en¬ 
hance the competitiveness and self sufficiency of 
the country in the area of technology and devel¬ 
opment. The emerging NVQs of the third world 
countries are now being concentrated mostly 
among the IT skills that are prone to migration 
without any advantage for the country of origin 
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except the remittances of the expatriates. These 
skills are now being imparted by people who do 
not have any experience in teaching. This is an 
important area where staff development with 
short term courses can be devised to quickly re¬ 
spond to market demand. 

Emerging Quality Issues 

The Higher Education Quality Council, UK 
stated that, "quality in Higher Education is not the 
same as satisfying a customer with for example, the 
latest motor car ...Quality in higher education 
embrances, but is not synonymous with effective¬ 
ness, efficiency and accountability." Quality is gen¬ 
erally equated with excellence. It is based on some 
intrinsic qualities of knowledge in higher education. 
The bench marks of quality as enumerated for NQF 
in Table-3 (See at page 8) can be used to ensure qual¬ 
ity in staff development. At the same time, staff de¬ 
velopment cannot remain uniform and structured 
in the third world countries due to the competition 
from alternative providers of knowledge. Staff de¬ 
velopment should emerge as an important source 
of quality in strengthening NQF itself. It will also 
get influenced hy NQF and develop short term credit 
based units of standard staff development in future. 
The staff development courses in India are now 
broadly divided into (1) orientation courses of 4 
weeks — duration with prescribed units to improve 
the competence of a teacher as a communicator, and 
(2) the refresher courses for senior teachers with sub¬ 
ject content as prescribed by the coordinators and 
providers of the course. It will have to transform into 
a short term competency based courses such as lec¬ 
ture methods, discussion methods, language skills, 
classroom dynamics, etc, under the orientation 
scheme. Infact, this has already taken place in the 
west. As far as the subject based refresher courses 
are concerned, the units should be developed in such 
a way that they can be exchanged with other credits 
obtained through formal and informal sources over 
a period of time. The refresher courses should be 
designed to provide specific knowledge base to the 
teacher who undertakes a new course in the emerg¬ 
ing vocational areas rather than devoting all the time 
for acquiring comprehensive knowledge in a disci¬ 
pline. This will change the administrative and fund¬ 
ing methods for staff development units. As in the 
case of SHK based NVQs, the individual or his/her 
sponsoring agency should meet the expenditure of 
such training as it largely benefits the individual or 
his sponsor. Staff development cannot be limited to 
time and prescribed content. Staff development units 
should emerge not only as providers of knowledge 


and skills, but also as centres of assessment of staff 
development qualifications obtained by serving 
teachers through different modes in the third world 
countries. 

Once the individual rather than the sponsoring 
agency or UGC takes up the responsibility of fund¬ 
ing, the quality and standard will become the emerg¬ 
ing issue to be addressed by staff development pro¬ 
viders including staff colleges. The quality of staff 
development cannot be assessed merely on the ba¬ 
sis of the competencies and knowledge base devel¬ 
oped by the unit, but it should rely on the follow¬ 
ing: 

1. The relevance of the course taught to the geo¬ 
graphical conditions to reflect local skill require¬ 
ment such as development of Agriculture and 
Agrobased industries as most of the third world 
countries are still agrarian economies. 

2. Equity in achievement among different caste and 
ethnic groups. 

3. Developing competencies among the academic 
staff to involve in research and encourage re¬ 
search standards ultimately to result in R&D. 

4. The capacity in developing innovative methods 
of teaching and training in knowledge and skills. 

5. The perseverance of the teacher in spending long 
hours of work in the class, lab, etc. 

6. The infrastructure facilities such as library, IT, 
Internet and other knowledge goods available in 
the unit. 

7. Interpersonal relations among the colleagues vis- 
a-vis with others. 

Conclusion 

In view of the developments in the system of 
higher education, particularly with the introduction 
of NQF, not only the quality but even the structure 
and content of staff development programmes need 
to be updated. 
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Table-2 


The Half Life of Knowledge 



Long Half-Life of Knowledge 

Short Half-Life of Knowledge 

Knowledge Type 

Academic, basic, theoretical 

Vocational, practical 

Acquisition Tune 

Long-years, months 

Short-days, weeks, months 

Quick Econ. Return 

No 

Yes 

Social Externalities 

High 

Low 

Finance 

Families, state 

workers, businesses 

Examples 

Basic socialization, citizenship, 
language, mathematics, logic, 
reasoning, theoretical parts of 
professional training 

Industrial processes, software 
use, specific technical and 
professional skills 

Source: Knight-Moore 

Table-3 

The Benchmarks of Quality 


Attribute 

Benchmark 



• the purpose/aim of the qualification is clearly stated 

• the qualification is valuable to students and employers 

• relevant groups have been identified and their interests addressed 


credible • the qualification is endorsed by a body of national standing 

• arrangements are in place for managing the award of die qualification 

• arrangements are in place to ensuring the qualification's ongoing relevance 

• arrangements are in place for the timely review of the qualification 

• the qualification has logical and obvious relationships with other 
qualifications 

portable and • the qualification has the potential to offer credit towards other qualifications 

durable • the outcomes of the qualification are expected to remain valued over time, 

and/or apply in different contexts 

• the outcomes relate to a coherent body of skills and knowledge 

• the outcomes assist valid assessment of students' achievements 


structurally 

sound 


• components of the qualification reflect its overall purpose/aim, as well as 
students' and employers' needs 

• components of the qualification have logical and obvious internal links 

• components of the qualification provide (as far as practicable) clear 
information about pathways for achieving the qualification, including flexible 
entry and exit points 

• the qualification is appropriately named within commonly understood 
terminology 


Source : Green paper. New Zealand. 
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Education for Human Rights 

Sunil Behari Mohanty* 


Attempts to identify various aspects of human 
rights took <f concrete shape in 1948, when the Uni¬ 
versal Declaration of Human Rights was made on 10 
December 1948. The Declaration was reinforced by 
other efforts like 

1. The Universal Declaration of Human Rights: A 
Guide for Teachers, UNESCO, 1951; 

2. Universal Declaration of the Rights of the Child 
1959; 

» 

3. UNESCO Convention Against Discrimination in 
Education adopted on 14 December 1960 that 
entered into force on 22 May 1962; 

4. International Covenant on Civil and Political 
Rights adopted on 16 December 1966 that entered 
into force on 23 March 1976; 

5. International Convention on the Elimination of 
All Forms of Discrimination adopted on 21 De¬ 
cember 1965 that entered into force on 4 January 
1969; 

6. In temational Covenant on Economic, Social and 
Cultural Rights adopted on 16 December 1966 
that entered into force on 3 January 1976; 

7. International Conference on Human Rights, 
Teheran, 1968; 

8. International Congress on the Teaching of 
Human Rights, Vienna, 1978; 

9. International Congress on Human Rights Tea ch- 
ing. Information and Documentation Malta, 1987; 

10. Convention on the Rights of the Child 1989; and 

11. World Conference on Human Rights, Vienna, 
1993. 

The First International Conference on Human 
Rights, held at Teheran (Iran) on 22 April -13 May 
1968, urged the nations to revamp their education 
system to develop a spirit of respect for human 
rights in the students. The First Congress on Hu¬ 
man Rights, organised by the UNESCO in 1978 
pointed out the necessity for stress to be given on 
the topics such as UN Charter, Universal Declara- 

*Head of the Department , PG Dept. of Education, 
Gangadhar Meher College (Autonomous), 
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tion of Human Rights and other covenants and 
instruments related to human rights. The UN Con¬ 
vention on the Rights of Child 1989 considered a 
child as a human being below the age of eighteen 
years unless under the law applicable to the child, 
majority is attained earlier. The Convention cov¬ 
ered varieties of rights — civil, political, economic, 
social and cultural. There is also a National Hu¬ 
man Rights Commission. This Commission is an 
independent body and even takes to task, the con¬ 
cerned governments, for violation of human 
rights, if any. 

A Few Important Strategies 

A few important strategies are as follows : 
Development of the Spirit of Tolerance 

Tolerance has been defined by Symonides and 
Voldin (1995) as the recognition and appreciation 
of others, the ability to live together and to listen 
to others, to respect as formulated by the UNESCO 
Declaration on Race and Racial Prejudices of 1978, 
the right of all individuals and groups to be dif¬ 
ferent.. (P. 38). The importance of development of 
the spirit of tolerance among individuals has been 
highlighted by the UN in declaring 1995 as the 
Year of Tolerance. Envy, hostility, jealousy, etc be¬ 
long to the lower vital nature. Vital education 
should enable the human beings control their 
senses. Yoga helps in purification of nerve chan¬ 
nel Nadi Sudhi. Indian educators like Swami 
Dayananda, Sri Aurobindo etc have given stress 
on the control of senses. During these days one 
finds communal and religious conflicts even to the 
extent of murdering people. Religious fanaticism 
has been the most serious threat to communal har¬ 
mony. Sri Aurobindo many years ago had urged 
the people to shun lowness and narrowness in re¬ 
ligious thought and experience. He asked them to 
be wider than the widest horizons, loftier than the 
highest Kanchanajungha and profounder than the 
deepest oceans. Now-a-days religious leaders 
rarely give such advice. Hence, education has to 
play the role of spiritualising the society. Attempts 
have been made in different parts of the world to 
develop the spirit of tolerance in the students. 
Raisa (1995) mentioned about one project that was 
based on the development of the cultural identity 
of the individual, a multi-cultural outlook and in¬ 
ternational understanding. 
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Development of Values 

There is high correlation between human rights 
education and value education. Textbooks/ manuals/ 
teachers' guides and other types of instructional aids 
used for value education also promote human rights. 
Give Beck referred to human wellbeing in terms of 
basic values such as survival, health, happiness, 
friendship, helping others, insight, awareness, fulfil¬ 
ment, freedom, and a sense of fair meaning of life. 
All these are part of human rights. 

Development of Democratic Ideals 

Human rights are intimately connected with 
democratic ideals. The Declaration issued at the In¬ 
ternational Congress on Education for Human 
Rights, Vienna, 1993 stated that 

"Democracy, development and respect for hu¬ 
man rights and fundamental freedoms are inter¬ 
dependent and mutually reinforcing. Democracy 
is based on the freely expressed will of the peo¬ 
ple to determine their own political, economic, 
social and cultural systems and their full partici¬ 
pation in all aspects of their lives." 

"The recognition of the interdependence and 
mutually reinforcing nature of democracy, devel¬ 
opment and human rights, human rights educa¬ 
tion under the Decade shall seek to further effec¬ 
tive democratic participation in the political, eco¬ 
nomic, social and cultural spheres and shall be 
utilised as a means of promoting economic and 
social progress and people centred sustainable 
development." 

Human Rights in Indian Constitution 

Following provisions exist in Indian Constitution 
to safeguard human rights: Equality before Law (Ar¬ 
ticle 14); 

Non-discrimination on grounds of religion, race, 
caste, sex, and place of birth (Article 15); 

Equality of opportunity (Article 16); 

Freedom of speech, expression, assembly, asso¬ 
ciation, movement, residence, acquisition, and dis¬ 
position of property, practising of any profession, 
carrying out any occupation, trade or business (Arti¬ 
cle 19); 

Prohibition of traffic in human beings and forced 
labour (Article 23); 

Prohibition of labour in case of children below 
14 years (Article 24); 


Freedom of religion (Article 25); 

No provision for religious instruction in any edu¬ 
cational institution wholly maintained out of State 
funds (Article 28); 

Conservation of language, script and culture 
(Article 29(1); 

Right of minorities to administer educational 
institutions (Article 30); 

State guarantee of a social order (Article 38(1) of 
Directive Principles of State Policy); 

Adequate means of livelihood, equal pay for 
equal work for both men and women, non abuse 
of health of the worker, opportunity to children 
to develop in a healthy manner and in conditions 
of freedom and dignity (Article 39 of Directive 
Principles); 

Right to work, to education and to public assist¬ 
ance in specific cases (Article 41 of Directive Princi¬ 
ples); 

Provision for free and compulsory education of 
children upto 14 years of age (Article 45 of Directive 
Principles); and 

Ensuring education and economic development 
of S.C., S.T. and other weaker sections of society (Ar¬ 
ticle 46 of Directive Principles). 

Right to Education 

Articles 28 and 29 of the U.N. Convention deal 
with the rights of the child. These are as follows: 

Article 28 

1. States Parties recognize the right of the child to 

education, and with a view to achieving the right 

progressively and on the basis of equal opportu¬ 
nity, they shall in particular: 

a) Make primary education compulsory and 
available free to all; 

b) Encourage the development of different 
forms of secondary education, including 
general and vocational education, make 
them available and accessible to every child, 
and take appropriate measures as the intro¬ 
duction of free education and offering finan¬ 
cial assistance in case of need; 

c) Make higher education accessible to all on 
the basis of capacity by every appropriate 
means; 

d) Make educational and vocational informa- 
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tion and guidance available and accessible 
to all children; 

e) Take measures to encourage regular attend¬ 
ance at schools and the reduction of drop¬ 
out rates. 

■ 

2. S tates Parties shall take all appropriate measures 
to ensure that school discipline is administered 
in a manner consistent with the child's human 
dignity and conformity with the present Conven¬ 
tion. 

3. States Parties shall promote and encourage in¬ 
ternational co-operation in matters relating to 
education, in particular with a view to contrib¬ 
uting to the elimination of ignorance and illit¬ 
eracy throughout the world and facilitating ac¬ 
cess to scientific and technical knowledge and 
modem teaching methods. In this regard/ par¬ 
ticular account shall be taken of the needs of de¬ 
veloping countries. 

Article 29 

1. States Parties agree that the education of the child 
shall be directed to : 

a) The development of the child' personality, 
talents, mental and physical abilities to their 
fullest potential; 

b) The development of respect for human rights 
and fundamental freedoms and for the prin¬ 
ciples enshrined in the Charter of The United 
Nations; 

c) The development of respect for the child's 
parents, his or her own cultural identity, lan¬ 
guage and values, for the national values of 
the country in which the child is living, the 
country from which he or she may originate, 
and for civilisations different from his/her 
own; 

d) The preparation of the child for responsible 
life in a free society, in the spirit of under¬ 
standing, peace, tolerance, equality of sexes, 
and friendship among all people, ethnic, 
national and religious groups and persons 
of indigenous origin; 

(e) The development of respect for the natural 
environment. 

2. No part of the present Article 28 shall be con¬ 
strued so as to interfere with the liberty of in¬ 
dividuals and bodies to establish and direct 
educational institutions, subject always to the 


observance of the principles set forth in para¬ 
graph of the present article and to the require¬ 
ments of the education given in such institu¬ 
tions shall conform to such minimum stand¬ 
ards as may be laid down by the State. 

Education for Human Rights 

The Universal Declaration of Human Rights 
stated that "Education shall be directed to the full 
development of the human personality and to the 
strengthening of respect for human rights and fun¬ 
damental freedom/' In order to strengthen efforts 
for ensuring implementation of the Universal Dec¬ 
laration of Human Rights more effectively, the 
United Nations in its resolution No. 49/184 of 23 
December 1994 has declared the decade 1990-2000 
as the UN Decade for Human Rights Education. 
The objectives of this decade are ; 

1. The assessment of needs and the formation of 
effective strategies for the furtherance of hu¬ 
man rights education at all school levels, in 
vocational training and formal as well as non- 
form al learning; 

2. The building and strengthening of pro¬ 
grammes and capacities for human rights edu¬ 
cation at the international, regional and na¬ 
tional and local levels. 

3. The global dissemination of the Universal Dec¬ 
laration of Human Rights in the maximum 
possible number of languages and in other 
forms appropriate for various levels of Literacy 
and for the disabled. 

The education for human rights is defined as 
training, dissemination and information efforts 
aimed at the building of a universal culture of hu¬ 
man rights through the imparting of knowledge 
and skills and the moulding of attitudes. 

The Human Rights Education has five dimen¬ 
sions, which are: 

1. The strengthening of respect for human person¬ 
ality and the sense of its dignity; 

2. The full development of the human personality 
and the sense of its dignity; 

3. The promotion of understanding, tolerance, gen¬ 
der equality, and friendship among all nations, 
indigenous peoples, racial, national, ethnic, reli¬ 
gious and linguistic groups; 

4. The enabling of all persons to participate effec- 
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tively in a free society; and 

5. The furtherance of the activities of the United 
Nations for the maintenance of peace. 

Role of the Home 

The home plays most important role in human 
rights education. The mother is the first teacher 
of the child. Her attitude towards human rights 
plays vital role in building desirable attitudes to¬ 
wards human rights in children. Other members 
of the family also play an important role. The way 
the family brings up the child shapes the attitude 
of the child. Generally, many parents punish the 
child. This goes against the Rights of the Child. 
The society has to be enlightened about such rights 
of the child. In ancient times, corporal punishment 
was rampant. Giving slap is a common scene. 
Modem child psychology forbids any kind of pun¬ 
ishment. If punishment is to be taken out, the so¬ 
ciety has to be more patient in dealing with chil¬ 
dren. Generally it is seen that the mothers who 
are weak in body get easily irritated. The couple 
having no means of sustenance, if has more chil¬ 
dren also give various types of punishment. The 
present day society is consumer-oriented society. 
It has motivated society for non-essential wants 
which have made families more starved of mate¬ 
rial possessions and resulting unhappiness. The 
essence of happiness needs to be cultured. The 
human rights violation is more seen in case of il¬ 
literate and poor families. Hence, adult education 
is a must. 

Ongoing Activities for Human Rights Education 

A large number of activities are going on in 
the education system to provide education system 
for human lights. Some of these are as follows : 

Associated Schools Project 

The UNESCO launched Associated Schools 
Project in 1953. It is now being implemented in 
114 countries and in 2,800 schools. 

Aivards 

UNESCO has instituted awards for promoting 
Human Rights Education. In 1994, the UNESCO 
prize for the teaching of human rights was 
awarded to the Philippines Commission for Hu¬ 
man Rights. 

International Baccalaureate Diploma 

International Baccalaureate is an evaluation 
programme for school leavers. It is administered 


by the International Baccalaureate Organisation, 
a Switzerland based non-profit, non-governmen¬ 
tal organisation holding consultative status with 
UNESCO, Council of Europe and ECOSOC (UN). 
It has a specified course of study. Students of dif¬ 
ferent countries can appear at this examination. 
The certificate so obtained is treated at par with 
the corresponding examination certificate of the 
concerned countries. It has built in flexibility to 
accommodate certain variations from country to 
country. 

UNESCO Chair for Human Rights Education 

UNESCO has instituted Chairs for human 
rights education. The UNESCO Chair atComenius 
University at Bratislava (Czechoslovakia) had 
been formally established on October 26,1992. The 
University provides a comprehensive two-semes¬ 
ter course on theory and history of human rights. 
The title of the course is "The Origin and Signifi¬ 
cance of Human Rights." It is offered to students 
of all faculties. There are also a few semester long 
courses. 

Inter Cultural Education Programmes 

UNESCO and the Council of Europe have been 
encouraging intercultural education. There are many 
publications for training of teachers. 

Development of Awareness among Teachers and Teacher 
Educators 

Various nations have been taking steps for de¬ 
veloping awareness of school teachers and teacher 
educators. In India, the National Council for Teacher 
Education has organised a number of programmes 
for teacher educators. Self-learning print materials 
have been developed. Video programme has also 
been developed. 

Human Rights Education Outside Formal System 

Human rights education is being provided to 
general public through mass media such as televi¬ 
sion magazines and newspapers. Reports on viola¬ 
tion of human rights are brought to the notice of the 
human rights commissions. 

Human Rights Education in Formal Institutions 

Human rights education is interdisciplinary in 
nature. It involves the subject areas of political sci¬ 
ence, civics, history, philosophy, science, sociology, 
commerce, geography and last but not the least Edu¬ 
cation. Same of the topics may be: Education for tol¬ 
erance, Personal responsibility. Child as a teacher. 
Learning of a teacher from a student Openness in 
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education. Respect for the personality of the student. 
Education based on dialogue between teachers and 
students. Mutual out of school co-operation between 
the teachers and the students. Democracy and mu¬ 
tual understanding. Procedures for the protection of 
human rights. Violation of human rights and demo¬ 
cratic freedom. Terrorism, Organised crime. Drug 
trafficking, Casteism, Communalism, Religious fa¬ 
naticism, Religious tolerance. Spirituality, Non-vio¬ 
lence, Economic rights. Civil rights, Cultural rights. 
Linguistic rights, Social rights, Critical thinking. Sci¬ 
entific temper. Intellectual honesty, Justice and em¬ 
pathy, Legal awareness. Equality of educational op¬ 
portunity, Equality of sexes. Feminist theory and 
practice. Political economy and humanism. Nation¬ 
alism and minority rights. Local government and 
civic rights, Constitutionalism and legitimacy, His¬ 
tory and philosophy of human rights. Human rights 
and human responsibilities, World citizenship and 
Auroville, The ethics and morality, Variety of reli¬ 
gions and their common challenge. Role of the UN 
High Commissioner for Human Rights, Human 
rights in the national and world history, National 
health care and human rights. Internationalism vs. 
nationalism, International understanding. Environ¬ 
mental pollution. Population explosion, Violation 
within school and families, etc. 

Human rights education is very much relevant 
today when the nation finds communal clashes in 
Bihar and religious clashes in Gujarat, Orissa, etc. 
Human rights education in brief should focus atti¬ 
tude of tolerance, respect and solidarity and should 
develop individual awareness about the ways and 
means by which human rights can be translated into 
social and political reality. 

Role of Higher Education Institutions 

The universities and colleges play a vital role in 
developing awareness of people on human rights and 
developing appropriate attitude to implement hu¬ 
man rights concepts. Some of the products of the 
universities and colleges join the teaching profession. 
Hence their education for human rights shall be ef¬ 
fectively utilised in the school system. This educa¬ 
tion shall also be of much help to them in perform¬ 
ing their citizenship roles. Srinivasa Rao and Jahwari 
(1999) reported about a Diploma Course in Human 
Rights and Social Development at S.V. University, 
Tirupati. There are also concepts of human rights as 
integral part of the law courses. Various aspects of 
human rights education at the hi ;her education stage 
may be as follows: 

1. Survey of awareness about human rights among 


college and university students, college and uni¬ 
versity teachers, parents, school teachers, school 
students, educational administrators, SC popu¬ 
lation, ST population, people remaining below 
poverty line, child labourers and their parents, 
politicians, panchayat raj representatives, etc. 

2. Organising exhibitions on the different aspects 
of constitutional provision and their violation. 

3. Carrying out evaluation of textbooks in the light 
of human rights violation. 

4. Evaluating classroom activities of the teachers in 
the light of the rights of the child. 

5. Studying newspaper reports on violation of hu¬ 
man rights. 

6. Studying the problems concerning non-enrol¬ 
ment of children in schools and developing plan 
of action to solve this problem. 

7. Evaluating the state and national programmes 
of human rights education. 

8. Organising activities such as one act plays, street 
plays, etc portraying various aspects of human 
rights. 

9. Organising public meetings in the locality to de¬ 
velop awareness of public on human rights. 

10. Studying different religious practices and activi¬ 
ties of goodmen that violate human rights. 

11. Studying the problems of girl students in co-ed u- 
cational institutions. 

12. Studying the problems of women teachers in co¬ 
educational schools and colleges. 

13. Studying the revision for equal opportunity in 
education. 

14. Studying the conditions of work at home and at 
other work sites. 

15. Studying the superstitions existing in the local- 
ity. 

16. Providing courses on human rights education. 

17. Studying the NFE programme with reference to 
the rights of the child to get basic education. 

18. Studying the extent of punishment given in 
schools that dissuade a child to attend schools. 

Conclusion 

The higher education institution has to revamp 

its system for ensuring development of awareness 
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of its students community on different aspects of 
the issue of human rights. It has to revise its 
courses of study to accommodate this issue. The 
universities need to change their strategies to give 
more power to the students to decide the course 
structure, evaluation strategy, teaching method¬ 
ology, duration of study, etc. The courses have to 
be flexible to cater to the interests of varieties of 
students. The NPE 1986 had pointed out neces¬ 
sity of de-linking degrees from jobs. Serious ef¬ 
forts need to be made on this issue. 
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Application of Artificial Intelligence 
Techniques to Library and Information Science 
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Introduction 

The invention of Computers is a landmark in the 
history of Library and Information Science. Because, 
many of the Information Services such as Informa¬ 
tion retrieval. Information processing, Information 
dissemination and Communication were modern¬ 
ized. Later due to continuous Research and Devel¬ 
opment activities, these systems were getting im¬ 
provement. Japan Launched its 'Fifth Generation 
Computers Project' in 1981 and it aimed at creating 
intelligent super computers. In this way, the tech¬ 
niques of Artificial Intelligence (AI) were introduced. 
Artificial Intelligence is attempting to create machines 
that can replace physical as well as mental power and 
intelligence of human beings. 

As a result, several computer systems were built 
to perform intelligent tasks such as diagnoses of dis¬ 
ease in Medical Sciences, solve differential equation 
in symbolic forms in Mathematics, automatic trans¬ 
lation in Linguistics, analyze and design electronic 
circuits in Electronics, etc. The present article attempts 
to bring the impact of AI techniques on Library and 
Information Science. 

Meaning 

The term 'Artificial' means 'something man 
made' or 'not natural'. Intelligence is the ability of 
reasoning, perception, learning and innovation. 

Patterson has given elaborate meaning of the AI. 
According to him. Artificial Intelligence is a "branch 
of computer science with the study and creation of 
computer systems that exhibits some form of intelli¬ 
gence, systems that can learn new concepts and tasks, 
systems that reason and draw useful conclusions 
about the world around us, systems that can under¬ 
stand a natural language or perceive, comprehend a 
visual scene and systems that perform other types of 
facts that require human types of intelligence." 

Development of Artificial Intelligence 

Although AI is relatively a new subject, much of 
the techniques of the Computer Science and Infor- 
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mation Technology laid the foundation of AI. Among 
the important developments following are worth 
noting for the development of AI: 

Alan Tinning created computing machinery and 
intelligence that computers could be programmed to 
exhibit intelligent behaviour (1950). His contribution 
is called 'Turning Test'. In that test, an operator sits 
at the keyboard and queries an unknown source, 
which can be a machine. If the machine provides the 
answers that do not give any due to the operator 
whether he is getting answers from the machine, the 
machine is said to have qualities as human like abili¬ 
ties and reasoning. 

The emergence of a new field 'Cybernetics' 
brought together many parallels between human 
beings and machines. Cybernetics is the study of com¬ 
munication in human and machine. It combines the 
concepts from Information theory. Feedback control 
systems and Electronic computers. 

The developments in the field of linguistics es¬ 
pecially the contribution of Nown Chomsky in for¬ 
mal grammars helped to a large extent the develop¬ 
ments in Natural Language Processing (NLP). 

Many consider 1956 as a landmark in the history 
of AI. In this year, the so-called 'Dartmouth Confer¬ 
ence' was organized by John McCarthy and Marvin 
Minsky. In this conference, McCarthy coined the 
word "Artificial Intelligence." 

In 1963, Newell developed 'Logic Theorist' which 
attempted to prove mathematical theorems. 

Newell, Shaw and H.A. Simon have developed 
another program—"General Problem Solver" which 
applied to several tasks including symbolic manipu¬ 
lation of logical expressions. 

Scope and Implications 

* 

Research on AI spreads out to explore the full 
range of intellectual tasks. For this many areas like 
games, speech, medical diagnosis, puzzles, reason¬ 
ing tasks, induction, concept of identification, sym¬ 
bolic mathematical applications, theorem proving 
informal logic, natural language understanding, vi¬ 
sion, robotics, chemistry, engineering analysis, com¬ 
puter program synthesis and verification can be em- 
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phasized. As in the case of any developing science 
there occur a recurrence of the basic ideas (about rep¬ 
resentation, search architecture, and knowledge) and 
the discovery of new mechanisms; extend existing 
ideas and reveal limits. 

AI has close ties with surrounding fields. As part 
of computer science, it plays the role of extending 
the intellectual sophistication of the tasks to which 
the computers can be applied various fields once 
viewed as a part of AI, have become autonomous 
fields, most noticeable are symbolic mathematics and 
program verification. The work on vision and speech 
shares it concern with signal processing with the field 
of pattern recognition in electrical engineering. 

The application of AI become broader especially 
in linguistics and psychology. AI is highly interdisci¬ 
plinary area now, making use of ideas from various 
fields like Logic, Cybernetics, Information theory, 
Psychology, Linguistics, etc. 

Broadly, the scope of AI includes: 

* Getting computers to deduce conclusions from 
generalizations (Deduction inferences); 

* Getting the computers to communicate with us¬ 
ers in human languages like English either by 
keying in, or by speaking to the computer (Natu¬ 
ral Language Processing, Voice & Speech Recog¬ 
nition and Optical Character Recognition); 

* Getting computers to plan sequences of action 
to accomplish goals (Planning); 

* Getting computers to recognize patterns in na¬ 
ture (Pattern Recognition and Vision); 

* Getting computers to offer advice on complicated 
rules for various situations. 

Artificial Intelligence Techniques 

AI has more success at intellectual tasks such as 
game playing and theorem proving than perceptual 
tasks. Sometimes these computer programs are in¬ 
tended to stimulate human behaviour and sometimes 
they build for technological applications such as 
Computer Aided Instruction, Expert Systems and 
Robotics. 

Some general practical applications of AI are dis¬ 
cussed under the following major headings: 

Natural Language Processing (NLP) 

Earlier it was very difficult for developing 
computer systems capable of generating and 
understanding even fragment of a natural language 
such as English. 


But now a computer system capable of under¬ 
standing a message in natural language would seem, 
then to require (no less than human beings) both con¬ 
textual languages and the processes for making the 
inference from this contextual knowledge and mes¬ 
sage assumed by the message generator. Some 
progress has been made for computer system of this 
sort, for understanding spoken and written frag¬ 
ments of knowledge. Fundamental to the develop¬ 
ment of such systems are, certain AI ideas about struc¬ 
tures for representing contextual knowledge and cer¬ 
tain techniques for making inferences from that 
knowledge. 

Intelligent Retrieval from Databases 

Database systems are computer systems that 
store a large body of facts about some subject in such 
a way that they can be used to answer the user's 
question about that subject. The design of a database 
system is an active sub-speciality of computer sci¬ 
ence, and many techniques have been developed to 
enable the efficient representation, storage and re¬ 
trieval of large number of facts. From this point of 
view, the subject becomes interesting when we want 
to retrieve answers that require deductive reasoning 
with the facts in the database. There are several prob¬ 
lems that confront the designer of such an intelligent 
information retrieval system like: 

i) There is the immense problem of building such 
a system that can understand queries stated in 
natural language like English. 

ii) Even if the language problem is solved by using 
some formal, machine-understandable query 
language, the problem of deduction of answers 
from stored facts remain. 

iii) Understanding the query and deducing on an¬ 
swer requires knowledge beyond that explicitly 
represented in the subject database. It also re¬ 
quires general knowledge. 

Expert Consulting Systems 

AI methods have also been employed in the de¬ 
velopment of automatic consulting systems which 
provide human users with expert conclusions about 
specialized subject areas such as evolution of poten¬ 
tial ore deposits, medical diagnosis of diseases, sug¬ 
gesting structures for organic chemicals, providing 
advice of how to use other computer systems. But a 
key problem arises of, how to represent and use the 
knowledge the human experts in these subjects use 
and possess, which is often imprecise, incomplete or 
uncertain. Such problems are solved by using AI tech¬ 
nique 'Rule based deduction', which consists of rep- 
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resenting the expert knowledge as a large set of sim¬ 
ple rules and these rules are used to guide the dia¬ 
logue between system and guide. 


Theorem Proving 

Finding proof or disproof for conjectured theo¬ 
rem in mathematics will require intelligence. It re¬ 
quires ability to make deductions from hypothesis 
and intuitive skills such as guessing about which sub¬ 
theories should be proved first in order to help prove 
the main theorem. A skilled mathematician uses 
judgement of which previous theorems will presently 
help him. Some automatic theorem proving programs 
have been developed which have such skills to lim¬ 
ited extent. This study of theorem proving is signifi¬ 
cant outcome of development of AI methods. The 
formalization of the deductive process using the lan¬ 
guage of predicate logic helps us to understand more 
clearly of the components of reasoning so many in¬ 
formal tasks formalized by using theorem proving 
problem. 


Automatic Programming 

The task of writing a computer program is re¬ 
lated to both the theorem proving and robotics, so 
all the three areas overlap. In the sense, the existing 
compilers already do 'automatic programming', but 
actually we mean here "Super compiling" or a pro¬ 
gram that could take in a very high level description 
of what the program is to accomplish and produce a 
program, which would be in the form of a formal 
language like predicate calculus or a loose descrip¬ 
tion in English. The task of proving is called Program 
Verification. The research in automatic programming 
has yielded the debugging as a problem solving strat¬ 
egy- 

Robotics 


Research on Robots and Robotics has led to the 
development of AI ideas. Robots are the humans like 
machines, can repair themselves, teach themselves 
and are not only stronger than human beings, but 
also more intelligent. 

Moravec produced some spectacular robot, 
which can be able to drive the car. The same technol¬ 
ogy may be adopted for Helicopters. Takeo Kanade 
has made possible the robots for fire-fighting. 

Earlier robots were possessed power of vision 
through Cameras. But now the robot may see the 
things and understand it. Even they may memorizes 
the things through their intelligence. 


worth-noting feature is that they learn and develop 
as children do. They talk to each other programmed 
with basic instincts from which they can develop. 
They learn by trial and error and they can tell each 
other, what they have learnt. 

Prof. Rodney Brookes built 'COG', the human¬ 
oid robot. He is trying to have its system learn file 
things as humans learn them so that it has the sort of 
performance a human being has. Cog is being edu¬ 
cated as if it were a child. 

Application of AI Techniques to Library and 
Information Sciences 

After the general discussion about the AI, we will 
discuss about its use when it is applied to Library 
and Information Sciences. 

Information Retrieval 

Generally, when a user of information searches 
on a particular topic through index, he will get both 
relevant and irrelevant to the context. Again the user 
have to process the information to get only relevant 
information. 


The application of the AI techniques will ease the 
work of information retrieval for getting only relevant 
information. Because AI techniques were based on 
logic, reasoning and in natural language. AI is the 
study of mental facilities through the use of compu¬ 
tational models. In recent years, AI applications to 
design and development of information systems are 
becoming increasingly popular. Research in AI is now 
mostly concentrated on developing techniques for 
representation and manipulation of information, 
developing different search strategies. 


Lofti A Zadeh (1965) laid the foundation of fuzzy 
set theory. Later Bibliographic Information Retrieval 
System (BIRS) model was designed based on the 
fuzzy set theory. This model used in design and de¬ 
velopment expert systems. It consists of: 


i) Document structure and Descriptors; and 

ii) Matching function. 


Index weight is applied to the descriptors and 
later they are matched giving us the desired output. 
Weights that are assigned to descriptors to describe 
documents represent degree of relevance and these 
are conceived of as being made with no degree of 
uncertainty. 


Natural Language Processing (NLP) 


Prof. Kewin Warwick developed 'seven dwarves' 
that they are having brain-power of insects, but 


As already discussed through NLP, computers 
understand natural language. NLP helps to : 
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* search relevant information from databases; 

* make systematic indexing, and 

* reduce the language barrier. 

NIP is advantageous for information science in 
the following ways: 

i) Information Retrieval: In Information Retrieval 
NLP offers the potential for friendly, flexible inter¬ 
face through which the user can state the informa¬ 
tion requirements in natural language instead of ex¬ 
pressing in a query language. These systems are 
called Natural Language Front ends and they allow 
users to state relatively complex queries without hav¬ 
ing to become familiar with a complicated formal 
retrieval languages. It is also expected that the use of 
queries in natural language could raise the efficiency 
and effectiveness by making possible the formula¬ 
tions practice requests that correctly reflect user needs 
and by simplifying the user-system interaction. 

In Information Storage, the NLP system offers 
the potential for constructing large amount of Tex¬ 
tual information in order to facilitate retrieval of in¬ 
dividual facts, gathering of statistics and preparation 
of summaries. 

ii) Thesaurus ; Further through NLP a detailed 
thesaurus of contextual terms and words can be con¬ 
structed. The thesaurus will deal with problems of 
plurals, synonyms, parts of speech etc. While pre¬ 
paring indexes, translation and abstracts, this thesau¬ 
rus is effectively useful. 

iii) Indexing, Abstracting and Translation: Another 
advantage of NLP helps in automatic indexing of 
keywords. NLP give rise to automatic abstracting and 
machine translation with regards to titles and ab¬ 
stracts of documents, if not full text of a document. 

At present, the following Computational Mod¬ 
els are developed introducing AI programming lan¬ 
guages for Natural Language Processing : 

1. Augmented Transition Networks (ATNs) 

2. Definite Clause Grammars (DCGs) 

3. Finite State Transition Networks (FSTNs) and 

4. Recursive Transition Networks (RTNs). 

Expert Systems (Knowledge and Rule Based Systems) 

An expert system is "the embodiment within 
computer of a knowledge based component derived 
from an expert... in such a form that the machine can 
offer intelligent advice or take an intelligent decision 
about the processing function. A desirable additional 
characteristics, which many would consider funda¬ 


mental is the capability of the system on demand to 
justify its own line of reasoning in a manner directly 
intelligible to the Enquirer. To attain such capacity 
'Rule based Programming 7 is used. The expert sys¬ 
tem stores data and information specialized in a par¬ 
ticular discipline and disseminate the same accord¬ 
ing to the needs of the users in systematic way. 

An expert system contains knowledge and proc¬ 
ess where particular emphasis is placed on the user 
interface. Generally an expert system consists of: 

a) Knowledge Acquisition; 

b) Knowledge Base System; 

c) Inference Machine; and 

d) User Interface. 


A) Knowledge Acquisition System: It is component 
of expert system that acquires knowledge and exper¬ 
tise from expert in a particular computational proce¬ 
dure that it used to interpret the facts later in sys¬ 
tematic way. 


B) Knowledge Base System : The knowledge base 
contains sets of facts with set of rules making a total 
area of knowledge acquired through experts. To be 
effective, an expert system must have a knowledge 
base consisting of high quality knowledge about a 
specific problem domain organized in rules or some 
other representation. The knowledge base consists 
of facts and rules, facts being short-term information 
that changes with each consultation with the system 
and rules the long term and more permanent infor¬ 
mation. The knowledge in an expert system is or¬ 
ganized in such a way that it separates the domain 
knowledge from other system knowledge to solve 
problems or how to interfere with the text. 


C) Inference Machine : It is a component of the ex¬ 
pert system that having the general problem solving 
knowledge and governs how the facts are dealt by 
the rules and what inferences should be drawn based 
on changing facts connecting actions with fulfilled 
conditions is called inferences. Rules provide a clear 
and systematic way of describing knowledge and 
linking inferences. The processing of the rules can be 
stepped through with the opportunity to examine the 
state of things at each stage. Rules based system also 
provides the easy method for explaining the deci¬ 
sions taken at each stage of rule processing. 


D) The User Interface : It helps to respond to the 
questions and queries of the users in systematic way. 
The explanations and answers of the expert system 
depend on the Knowledge Base System. 


(Contd. on page 26) 
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( Contd. from page 23) 

Every expert system is customer specific and 
specific knowledge expert system is a fascinating 
information system to design, develop and use. It 
reflects a co-ordination of a variety of knowledge 
of an information professional. 

Conclusion 


When the abovesaid AI techniques were ap¬ 
plied to Libraries and Information Centres, there 
is more systematic and convenience. Each one of 
these techniques will be of more useful too. 


Information retrieval systems perform the docu¬ 
mentation and service effectively. The Information 
retrieval systems used to keep users profile and in¬ 
formation database and with its own intelligence, it 
will match the both and disseminate the information 
requirements. Further Natural Language Processing 
acts as easy media through which user will get any 
information with ease and in little time. Expert Sys¬ 
tems help to answer to the user's queries. In this way, 
they are of immense help for Reference and Infor¬ 
mation Services. The Robots are very effective for 
routine work such as Circulation service in Libraries 
and Information Centres. 
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Women's Studies 


Prof. V.C Kulandaiswamy, Former Vice-Chancellor Indira Gandhi 
National Open University, New Delhi, delivered the convocation 
address at the Eleventh Convocation of the Avinashilingam Institute 
for Home Science and Higher Education for Women (Deemed 
University), Coimbatore. He said, "Women's studies should (therefore) 
concentrate on the nature of opportunities that now emerge for women 
to prepare themselves for playing an equal role — not necessarily 
identical role — with men in the affairs of the society. The research 
studies should consider the areas of disability, the handicaps, the 
impediments and the prejudices that women face and devise ways of 
educating and enabling men and women to remove them." Excerpts 


The twentieth century, at the 
end of which we stand, has seen 
many revolutions : some in paral¬ 
lel, some in series. Besides the 
breath-taking advances in science 
and technology, this century has 
seen a significant civilising, refining 
and liberating influence on human 
life. Besides the political liberation 
of colonies, there has been social 
emancipation of disadvantaged 
groups. The largest disadvantaged 
group, irrespective of land, religion 
and language is the women folk, 
including those in the advanced 
countries. Women are handicapped 
in different degrees all over the 
world. It is claimed by some of our 
scholars that in ancient India, men 
and women were equal. This is in¬ 
ferred from the fact that we had in 
those days poets, philosophers and 
eminent women. However, since 
the Christian era, women have been 
by and large relegated to a second¬ 
ary position, mostly inferior posi¬ 
tion. The 20th century really marks 
flie beginning of the process of edu¬ 
cating, developing and empower¬ 
ing women. 

Women got their right to vote 
only in this century: it was in 1920 
in USA: 1928 inUJC. and 1944even 
in France : the country of Voltaire 
and Rousseau: the country which 
stood for liberty, equality and fra¬ 
ternity. It was only in 1971 that 


women in an advanced country like 
Switzerland got the right to vote 
and stand for election. 

When it comes to elected Govt 
Offices (1996) even the advanced 
countries present a very sad picture. 
Women in political offices constitute 
only 6.9% in U.K.: it is 10.8% in 
France: 7.2% in Singapore and In¬ 
dia with 5.8% compares favourably 
with the advanced countries. The 
highest is the USA with 33.1%. In 
general, the journey of women to¬ 
wards liberation and empower¬ 
ment truly began in this century 
only: women have to go a long way 
to gain equal political, social and 
economic status. 

The consistent efforts being 
taken in this century, to address 
ourselves to the problem of women 
can be seen from the number of 
world conferences organised. 

• The United Nations Gen¬ 
eral Assembly declared 
1975 as the International 
Year of Women. In continu¬ 
ation it declared the inter¬ 
national women's decade 
and organised a number of 
conferences. 

• 1975 World Conference at 
Mexico. 

• 1980 World Conference at 
Copenhagen. 


• 1985 World Conference at 
Nairobi. The Nairobi Con¬ 
ference laid oirt the Nairobi 
Forward Looking Strate¬ 
gies for the advancement 
of women upto 2000 AD. 

• 1979 UN. Convention on 
the Elimination of All 
Types of Discrimination 
Against Women. 

• 1990 World Summit for 
children which set goals 
for health, education and 
nutrition for Women. 

• 1995 Fourth World Confer¬ 
ence on Women held at 
Beijing. 

There is in the human society, 
as now organised, an inherent block 
to women gaining equal status. The 
human society is hierarchically or¬ 
ganised; the relationship is vertical; 
the ruler and the ruled; the boss and 
the sub-ordinate; the senior and the 
junior; the one to order and the 
other to obey; even among equals 
one is accepted as more equal than 
the other. We have not yet devel¬ 
oped the rules of the game for two 
equals to live in harmony. We have 
well defined tradition for the verti¬ 
cal relationship of unequals; but we 
have no legacy for the horizontal re¬ 
lationship of equals; it is still in the 
process of evolution. In those soci¬ 
eties where "the more equal" sta¬ 
tus of the husband is recognised, 
either implicitly or explicitly, the 
family atmosphere is free from ten¬ 
sion and there is no break down. 
When women claim that they are 
equal, it is conceded in principle; 
not seriously disputed. Equal sta¬ 
tus for women is granted to them 
by menfolk as a precious posses¬ 
sion; it is meant to be cherished and 
preserved: not intended for routine 
use : but if they take it seriously, 
think of, and resort to, practising 
equality, there appear problems and 
breaking of families. The large 
number of divorces in advanced 
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are matters of the mind and not of 
the body. One must therefore look 
for equality in the world of knowl¬ 
edge, notin dress, not in habits, not 
in any external manifestation. 
Women must choose to maintain 
whatever feminine characteristics 
and qualities that nature has en¬ 
dowed them with and remain equal 
with men. They need neither imi¬ 
tate nor copy men. 

The "Sub-committee cm Wom¬ 
en's Role in Planned Economy" 
constituted by the National Plan¬ 
ning Committee of the Congress 
Party, formed in 1939 observed as 
follows: 

"We do not wish to turn woman 
into a cheap imitation of man or to 
render her useless for the great tasks of 
motherhood and nation building. But 
m demanding equal status and oppor¬ 
tunity, we desire to achieve for women 
the possibility of development under 
favourable circumstances of education 
and opportunity... We would like to dis¬ 
place the picture so deeply impressed 
upon the racial imagination of man 
striding forward to conquer new 
worlds , woman following wearily be¬ 
hind with a baby in her arms. The pic¬ 
ture which we now envisage is that of 
man and woman , comrades of the road , 
going forward together..." 

I mentioned earlier that men 
and women are complementary to 
each other; together they constitute 
a whole. I am not a very religious 
person, nor am I well versed in our 
philosophical traditions; but I have 
always wondered at and admired 
the concept of Ardhanareeswarar 
where the spouse of Lord Shiva 
forms one half—not less, not more 
andnot the same half-of Him. There 
can be no greater recognition of the 
place and role of women than what 
this concept proclaims. 

We accept that motherhood is 
sacred; but it is this sacred respon¬ 
sibility that confines the women to 
the home and makes her a depend¬ 


ent individual in comparison to 
men. The world that we seek to 
create must be such as to enable 
women to play their role as moth¬ 
ers — bear, bring forth and rear 
children — and still be able to en¬ 
joy economic, social and political 
equality. 

Women must remain womai 
as nature made them; be proud of 
their state and claim, assume and 
enjoy equality of status in tine soci¬ 
ety. Any mature contemplation will 
reveal that in the complementary 
role that the woman plays, she is not 
only one half, but is truly and not 
formally the better half. 

A survey of the human 
progress indicates that our society 
is moving more and more towards 
a state where emancipation of 
women from all their bondages is 
possible. Many speak of God the 
unknown; man is equally an un¬ 
known entity. In this and other 
statements "man" includes 
"woman". We know very little of 
him; very little of his potential. He 
is like the Vamana of the Mythol¬ 
ogy; his dimensions are enor¬ 
mously more than what they seem 
to be. While he has great achieve¬ 
ments to his credit in understand¬ 
ing Nature and the external world, 
his understanding of his own self 
is very limited. He is really his own 
puzzle. But one thing is certain, man 
is a combination of the muscle and 
the mind. The human progress can 
possibly be interpreted in terms of 
the increasing role of the mind in 
preference to the muscle. We find 
that there has been over the centu¬ 
ries, a continuously increasing de¬ 
pendence cm the contributions of 
the mind; an increasing superiority 
of the powers of the mind in com¬ 
parison to those of the muscle. This 
change is reflected almost in every 
activity. 

Among the challenges that we 
face, and the responsibilities that 


devolve on our shoulders, some are 
common to both men and women; 
some are better done by women 
than by men, while some are better 
suited to women than to men; there 
are yet others where it is desirable 
to let the men do and in all these 
cases I would tike to qualify each 
statement by five phrase "predomi¬ 
nantly" and not "exclusively". Both 
can teach; both can practise law or 
medicine; both can administer and 
manage; but it is better to leave men 
to do die job of a mine worker and 
women to dominate nursing than 
claim an equal share in both. 
Women need not work in the fur¬ 
nace to claim parity with men; they 
can better do typing and may even 
be earning more. They need not 
drive bulldozers and trucks to as¬ 
sert their equality with men; they 
can operate the telephone and the 
FAX across and within the coun¬ 
tries. They may prefer cleaning and 
sweeping to carrying luggages as 
porters an the platform. What 1 am 
trying to drive home is equality of 
opportunities and equality of status 
without any disregard to the bio¬ 
logical differences. 

We are aware that the constitu¬ 
tion of the country aims at ensur¬ 
ing equality for women. The law 
does not discriminate against them. 
All the political parties declare on 
every platform that they are for the 
development and empowerment of 
women. If the actual situation does 
not change commensurate with the 
declared intentions, our failure as 
in many other areas, is in imple¬ 
mentation. Itneeds a change in out¬ 
look and approach of both men and 
women. It also needs the prepara¬ 
tion of women to be aide to claim 
and maintain an equal status. It will 
not come to them as a gift. Educa¬ 
tion truly holds the key for such a 
change and preparation; science 
and technology offers the real 
chance for a life of freedom, dignity 
and equality for women consistent 
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and in conformity with, their 
bilogical differences and disposi¬ 
tion. 

Women's studies should 
(therefore) concentrate on the na¬ 
ture of opportunities that now 
emerge for women to prepare 
themselves for playing an equal 
role — not necessarily identical 
role — with men in the affairs of 
the society. The research studies 
should consider the areas of dis¬ 
ability, the handicaps, the impedi¬ 
ments and the prejudices that 
women face and devise ways of 
educating and enabling men and 
women to remove them. 

In the second half of this cen¬ 
tury, higher education has come 
into focus. The universities have 
increased many fold. Their func¬ 
tions have assumed new dimen¬ 
sions. Initially, they were con¬ 
cerned with scholarly pursuits. 
Today, they also have to deal with 
developmental functions. In this, 
the role of women and preparing 
them for the responsibilities that 
may devolve on them will be a 
major task for the universities in 
general and women's universities 
in particular. The new challenges 
that education and research in gen¬ 
eral and women's education and 
women's studies in particular will 
have to face are immense. The au¬ 
thorities of the University and the 
members of the Faculty need to 
prepare themselves to meet the 
new responsibilities that will de¬ 
scend on their shoulders. 

I do not believe in rendering 
advice; more so when it is not 
sought for. However, I have an ap¬ 
peal to make. Every one of you is 
a privileged individual. Among 
100 girls of your age group, only 
4.2 get admission to the higher 
education system. 95.8 are denied 
access due to various factors. You 
are one among the four in hun¬ 
dred. This privilege is the gift of 


the society; the contribution of 
the common man. He had no 
privilege of higher education; he 
will not understand the lan¬ 
guage you speak, even if it be 
Tamil. He has little knowledge of 
what you people learn. Even his 
son and daughter may not enter 
the portals of a University. Nev¬ 
ertheless, it is through his con¬ 
tribution, the result of his labour 
that educational institutions are 


established; and maintained : 
instruction is imparted. He be¬ 
lieves that the educational insti¬ 
tutions and the products coming 
out of them will do good to him 
and to the society of which he is 
a part. Wherever we are, what¬ 
ever we do, we have an obliga¬ 
tion to him; we are indebted to 
him. It must be our endeavour 
to repay this debt in whatever 
measure we can. □ 


JANATA SHJKSHAN PRASARAK MANDAL’S 
BABASAHEB NAIK COLLEGE OF ENGINEERING, PUSAD 

DJST. YAVATMAL (MS.) 

APYKKTISEMEM 

Application(s) on plain paper accompanied by complete Bio-Data with 
attested copies of certificates are invited with a cross draft of Rs. 100/- in 
the name of the undersigned payable in any bank from qualified person(s) 
for the following post(s) so as to reach the Principal, on or before 31st 
January 2000. 


Departments) Post 


Number of Vacancies 


Total 

Open 

SC 

ST 

VJNT 

OBC 

Civil 

Prof 

01 

— 

— 

— 

— 

01 

Mechanical 

Prof 

— 

*01 

01 

OI 4 

— 

02 


Asst Prof 

— 

01 4 

OP 

— 

01 

03 

Electronics 

Prof. 

01 

OI 4 

0I 4 

— 

— 

03 


Asst. Prof. 

— 

01 4 

OI 4 

— 

01 

03 


Lecturer 

01 

— 

OI 4 

— 

— 

02 

Electrical 

Asst. Prof. 

— 

— 

— 

— 

01 

01 


Lecturer 

— 

*01 

01 

— 

01 

02 

Computer 

Asst. Prof. 

01 

OI 4 

— 

OP 

— 

03 


Lecturer 

— 

— 

OI 4 

OP 

— 

02 


* Reservation interchange as per Govt. Resolution No. BCC- 1094/CR-57/ 
94/16-B, dated 5/12/1994 

(Notes : - i) Figure on top of number of posts indicates the number of time 
the post has been advertised. 

ii) Qualifications and pay scale as per AICTE Norms and as per 
Government of Maharashtra rules. 

iii) If suitable B.C. candidates are not available or not found 
suitable, open category candidates will be considered on 
temporary basis for one academic session only. 

iv) If suitable candidates for higher posts are not available, post 
will be filled up by candidates in open category as lecturer on 
purely temporary basis. 

PRINCIPAL 
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INDIRA (,ANDHI NATIONAL OPEN LMYERSm 

SCHOOL of management studies 

ME IDS PROJECT 



announce admiaalon to 

MANAGEMENT EDUCATION ONLINE 









under “Project - Management Education Through In t eract i ve De l ivery Syateme (MEtDS)” In aaeoctatkm with 
various management inedtutfone acroaa country, called Partnen In Advanced Learning Syateme (PALS). 

Delivery Highlights: 

• Online registration, assignments, library and updated referral material, practice papers ft Interactivity with 
IGNOU faculty 

• Tele-Counselling 

• Audio/Video support 

• Student Services cell at 20 PALS centres 

Capeulae and Management Programme are ottered by IGNOU under MEIDS Project through 20 PALS 
centres only. 

Let of 20 capsules on offer from January 2000 for which there is no entrance test: 

1. Social Processes and Behavioural Issues 11. Operation Research 

2. Human Resource Development 12. Management of Information Systems 

3 Human Resource Planning 13. Consumer Behaviour 

4. Union Management Relations 14. Salas Management 

5. Managing Change in Organisations IS. Product Management 

6. Wortang Capital Management 16. International Marketing 

7. Capital Investment and Fnancial Decisions 17. Marketing of Services 

8. Managing Control Systems 18. Management of Public Enterprises 

9. Security Analysis and Portfolio Management 19. Management of New and Sinai Enterprises 

10. Intemabona! Financial Management 20. International Business 

Each capsule comprises One Basic Course, One Specialisation course in any functional area and a Capsule Project in the 
Specialisation area. Credits of the Capsule courses except the Project can be transferred to the Management Programme (on 
offer from July 2000} subject to clearance of Entrance Test (OPENMAT). 

Management Programme leading to Diploma, Post Graduate Diploma, Post Graduate Specialisation Diploma in Marksting, Operation 
Management, Financial Management and Human Resource Development and MBA Is on offer from July2000 tor which candidates 
wdl have to dear the OPENMAT Tati to be held on February 6, 2000. 

EBgfeilfty for Admission: 

EUgbility for athnieshn to Cepaule ft MBA/PG Dipkms/PG Specialisation Diploma/Diploma bi Management 
Bachelor's Degree with 3 years or professlonal/managanai/supervuwry experience OR Master's Degree in any subject OR 
Professional Degree in Engineenng/Technology/Medicine/Architecture/Law/Pharmacy OR Professional Qualification in 
Accountancy/Cost and Works Accountancy/Com party Secretaryship etc. 

For Capsule* and Diploma in Management, besides above quaHOcathn* following am alto eligible: 

Non-graduates wtfi 6 yea: =i of managerlal/supervfsofy/professional experience. 

Along with the above eligibility enters for all programmes except Capsule programme, candidates must have qualified the 
OPENMAT test, conducted by the University. 

• Last Date for application submission at PALS centres (1st of centres given below) for admission to Capeulae starting January 
2000:31.12.1999. 

• Last Date for receipt of application to Director (SRftE), IGNOU. Post Box No.-Q2, New DetfiMIOOM for Entrance Test 
(OPENMAT) to be held on 06.022000 lor M a nagement Programme being offered online under MEADS Project abating 
duly 2900: 31.12.1999. 

Students Handbook ft Prospectus which contains al information and the relevant forms « available at all the Mowing PALS 
centres from 12.12.1999 and can be obtained by paying Rs.300/- m cash at the PALS centre of your choice: 

• DIMS FwndatiML Heu Mawan. 1 BWiwtoUWi Zifw Mwg. KW ttl.HH 10001 • Safety tor ttataganart a Dmfapimt Stadia, FM lb. 45. »(few. 
Zana-I, Cmnannl Ana. MP Nap. N0FAL462 021 IM.PJ. • JawdwM MruNamraJ Cahga of En paa n q. Navh Cenpui, S I U MP BA 577701 (Karnataka). 

• Owmya Wywffth. Wamen Roai COCHti-682016 (Kan*. • Mahte Iratiuta <rf Manapmat Stufto, T.C.C. Ccnvta. FM Na.4. Sacfw-10, FAHDAMft 

121006 (Haryana). • Asian hrttui* at MewgenwtllmBn RoeL Chwtan, GUWANAT1-78UI03 • Dapatmsit of MaMganart Stuin, Unurtty ol 

Karina, Hasatbal SIMUSAft 190006 (Karina). • SMS Hwttuta of Buaama Maapnant, Haavy Eigg. Cwfonnim, Hattal NaJ, Ofarwa, MMM34004 
Nbar). • Marian a* hit. of Nanageient & Inf. Tadndajy. Gitanjrii, Randpti, BHWAIESWA9-761010 (OrinaL • katt. if Mpt Stafta Caaar Pawtipnen 
& Rotarek, CSflO Carpi, StatiM RaW, ANME0U6AA414001 (Mahanriitra). ■ Bariufca Cdhfu Past Giadaata Gann, Kadapda. RVKRABAft500027 
IAPJ. • David Metariri hutt. of Mgnt- 12-13-1275, Jriwrrii Jarii', Tanaka. SECURMABAD-500017 (A.PJ. > Ww p nt N Sodaty. 4-34. SNaalk Mage, OWL 
■ARDWAB-24M03 (UP). 4 Sm hrttuta af Manapaani. IK-04, Kavi Nap. BUZUMD-201002 (UP.).«tanana at I rtanaa tin ft tlwipanunt Srwarai. 
Anyapunm, 6wfc FhaA Iie8lfr-250004 ft.P.). • LriBriwfcr Saatri bat of MpnL ft tar. Strip Gwripi Maw Gmnria Faria Strip Kari Road, LUOamr- 
228020 (ILPA»tatniiw of Boikaaa Maapiart ft finawth MW, Macfc-C. Oi akw a d i, W-411019 ( Mrianiter i j .» MEPCO SJ ri nfc t a p wi re Crip, 
Mpn Enpaetog Cota* (P.O.f-fl 26005 (Via) Wnria Nap. (Tamil ladaf. * Taken Raaaadi Fandatm. City flan, Bap NMEMMD-380059 (Gujaat). 

• haflinta at Caopriw thaapap , Caopatwa Capri. Mmp iiil p i l . knpkri. —AMPMt-705004. DIRECTOR 

PROJECT MODS 
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/' A DR. YASHWANT SINGH PARMAR UNIVERSITY OF 
HORTICULTURE & FORESTRY, NAUNI-SOLAN (HJP.) 

Academic Section 

ADMISSION NOTICE 

■ 

Applications are invited for admission to Doctoral Programme in the following subjects for the Academic 
Session 1999-2000 commencing from 01.02.2000. 

COLLEGE OF HORTICULTURE 

(i) Pomology (ii) Vegetable Crops (iii) Fruit Breeding & Genetic Resources (iv) Entomology & Apiculture 
(v) Mycology & Plant Pathology (vi) Biotechnology (vii) Floriculture & Landscaping and (viii) Postharvest 
Technology. 

COLLEGE OF FORESTRY 

(i) Tree Improvement & Genetic Resources (ii) Silviculture (iii) Agroforestry (iv) Forest Products (v) Soil 
Science & Water Management (vi) Agriculture Economics. 

MINIMUM QUALIHCATIONS/FELLOWSHIPS/STIPENDS/RESERVATION OF SEATS 
As per details in the University Prospectus. 

Prospectus alongwith application form can be obtained from the office of the Registrar, Dr. Yashwant Singh 
Parmar University of Horticulture & Forestry, Naimi-Solan-173 230 (HP) on payment of Rs. 75/- in cash at 
counter or by sending bank draft worth Rs. 100/- payable at State Bank of Patiala, Nauni in favour of the Comptroller 
of this University. 

LAST DATE FOR SUBMISSION OF APPLICATION : 22.01.2000 
DATE OF INTERVIEW 

i) College of Horticulture : 28.01.2000 

(11.00 am to 1.00 pm) 

ii) College of Forestiy : 28.01.2000 

(2.00 pm to 5.00 pm) 

NOTE: i) The candidate seeking admission must attach copies of all the requisite certificates duly attested by the 
Competent Authority with the admission form. They should also bring original certificates at the time of interview. 
The candidates must produce the PDC/result notification at the time of interview in support of their having 
passed qualifying examination. 

ii) No separate interview letter will be issued. 

iii) No TA/DA is admissible. 

GK Srlvastava 
REGISTRAR 
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CAMPUS NEWS 


PG Diploma in Human Rights 


A one year postgraduate di¬ 
ploma course in human rights, in¬ 
ternational humanitarian and 
refugee laws has been started by 
the Indian Society of International 
Law (ISIL), a research-oriented 
national institution for the propa¬ 
gation of public international law 
with the financial and technical 
collaboration of the National Hu¬ 
man Rights Commission (NHRC), 
the International Committee of the 
Red Cross (ICRC) and the United 
Nations High Commissioner for 
Refugees (UNHCR). 

"This is the first course of its 
kind in South Asia, which inte¬ 
grates in a single package the three 
distinct legal regimes intended to 
protect and promote respect and 
dignity of the human being", said 
Dr. D.S. Mohil, director of the ISIL, 
highlighting the uniqueness of the 
new course. 

The course has been designed 
to explore in detail topical issues 
such as changing status of combat¬ 
ants in modem conflicts, the legal 
and humanitarian dimensions of 
anti-personnel mines, the implica¬ 
tions of the International Criminal 
Court, vulnerable groups like 
women and children in armed 
conflict, development of mini¬ 
mum humanitarian standards etc. 

"The classes devoted to inter¬ 
national humanitarian law (IHL) 
will be taught jointly by members 
of the ICRC staff based in New 
Delhi along with eminent profes¬ 
sors and practitioners in the disci¬ 
plines," said Savita Varde-Naqvi 
of ICRC. 

In August 1949, fifty-eight 
countries signed the four Geneva 
Conventions, which embodied the 


rules of warfare that had been re¬ 
drafted in the wake of the worst 
abuses of the Second World War, 
the holocaust, mass deportations, 
the terror bombing, the gas cham¬ 
bers. 

The Geneva Conventions, 
which are today binding on 188 
States, constitute the most univer¬ 
sally recognised treaty of the inter¬ 
national humanitarian law. They 
embody a categorical refusal of 
States to see those horrors re¬ 
peated. The code of conduct in 
warfare laid down in the Geneva 
Conventions clearly implies that 
even in war, a distinction between 
civilisation and barbarism, be¬ 
tween humanity and savagery has 
to be made. "In spite of the legal 
framework limiting the means and 
methods of warfare and extending 
legal protection to different catego¬ 
ries of non-combatants, something 
has definitely gone wrong some¬ 
where", said Michel Ducraux, the 
ICRCs Regional Delegate. 

"Otherwise", he added, "why 
should thousands of innocent peo¬ 
ple have to die or face untold suf¬ 
fering due to conflicts, both of in¬ 
ternational and non-intemational 
character. This confirms that the 
letter of law alone is not enough 
to regulate behaviour in conflict. 
It is title will to implement that law, 
the will to be accountable to one¬ 
self before being accountable to the 
provisions of law. 

IGNOU Flans New 
Courses 

The Indira Gandhi National 
Open University (IGNOU) 
through its School of Social Sci¬ 
ences would launch three different 


courses—Bachelor's Degree Pro¬ 
gramme in Business Economics, 
Certificate Course in Women's 
Empowerment and Development, 
and a Certificate course in Labour 
and Development— from the next 
academic year. 

The course material of the 
Advanced Diploma in Tourism 
Studies and Certificate in Envi¬ 
ronmental Studies will now be 
available in Hindi as well as in 
English. 

Though the world's socio-eco¬ 
nomic and political scenario has 
changed at both local and global 
levels, the thrust areas of the 
School are now; Business Econom¬ 
ics, Community Resources and 
Social Development, Consumer 
Studies, Disaster Management, 
Environmental Studies, Human 
Rights, Labour and Development, 
Participatory Forestry, Tourism 
Studies and Women's Empower¬ 
ment. 

In the field of extension edu¬ 
cation, the School has taken up 
Community Awareness on Disas¬ 
ter Preparedness and launched a 
Certificate course in Participatory 
Project Planning on pilot basis in 
Madhya Pradesh and Rajasthan in 
July this year. 

The new programmes 
launched in 1998-99 also include 
the Certificate in Participatory For¬ 
est Management (PFM), and Cer¬ 
tificate in Disaster Management 
(CDM). 

Tamil Virtual University 

The high-level committee, 
constituted by the Government of 
Tamil Nadu to suggest ways and 
means for establishment of Tamil 
Virtual University has presented 


UNIVERSITY NEWS, 37(49), DECEMBER 6,1999 


33 







its report to the Chief Minister, Mr. 
Karunanidhi. 

The committee/ headed by 
Dr. V.C. Kulandaisamy, former 
Vice-chancellor of Indira Gandhi 
National Open University, has 
gone into various aspects, in¬ 
cluding the benefits that the new 
seat of learning would bring to 
people. 

The proposal to set up such a 
university was announced by the 
Chief Minister in his Budget 
speech in March and the objective 
of project was to carry the benefits 
of internet and information tech¬ 
nology to the Tamils world over. 
This came as a follow-up to mak¬ 
ing Tamil the first language in the 
country to have a universally ac¬ 
cepted keyboard and encoding 
scheme for use in information 
technology. 

Nehru Scholarships 

The Jawaharlal Nehru Me¬ 
morial Fund has granted schol¬ 
arships to the following students 
under the Scheme of Jawaharlal 
Nehru Scholarships for Doctoral 
Studies in different Universities, 
for studies leading to the degree 
ofPh.D: 

Mr. Sanjay Gupta, Indian In¬ 
stitute of Management, Bangalore 
— Science; Ms. Adikesavan 
Nallini, University of Madras — 
Science/Ms. Shivani Chhabra, 
AIIMS — Science; Ms. B. 
Sankareswari, Tamil University— 
Sanskrit; Ms. Bindia Trivedi, Delhi 
University—History; Mr. Shikhar 
Ranjan, Jawaharlal Nehru Univer¬ 
sity — Law; Mr. Shailendra K. 
Dube, Jawaharlal Nehru Univer¬ 
sity — International Relations; Mr. 
Ram Krishan Dutt Sharma, 
Rajasthan University — Law; Ms. 
Kumari Kummed Pandey, Ram 
Manohar Lohia University — In¬ 
ternational Relations; Mr. A. 
Gangatharan, Jawaharlal Nehru 


University — History; Ms. 
Anindita Chakrabarti, Jawaharlal 
Nehru University — Health Care; 
Ms. Janki Abraham, Delhi Univer¬ 
sity — Sociological Study; Mr. 
Suresh M., Mahatma Gandhi Uni¬ 
versity — Social Change; Ms. S. 
Vijaya, Jawaharlal Nehru Univer¬ 
sity — Social Change; Mr. S. Law¬ 
rence Selvaraj, University of Ma¬ 
dras — Environmental Studies; 
Mr. A. Selvam, University of Ma¬ 
dras —Sustainable Development; 
and Ms. Rini Sebastian, Cochin 
University — Environmental 
Studies. 

The candidates studying in 
India for their Ph.D. degree will 
get Rs. 6,000/- p.m. as scholarship, 
and Rs. 10000/- per annum as con¬ 
tingency allowance with effect 
from 1.1.2000. In addition, they 
will also get reimbursement of 
their University tuition fee plus 
expenses on visit to their homes 
once a year. 

Mr. Kalantar Enayatollah, an 
Iranian national, and Mr. Uttam 
Kumar Chowdhury, a Bangaldeshi 
national, have also been given 
scholarships for Ph.D. studies in 
India. 

The names of candidates of 
Indian nationality.who have 
been awarded scholarships in 
connection with their visits to 
other Asian countries for 
collection of material for their 
Ph.D. studies in India are 
1. Mr. Awalendra Kumar Thakur 

— Singapore; 2. Mr. Kadirvel P. 

— Philippines; 3. Mr. Kamal 
Mustafa Ansari — Pakistan; 

4. Mr. P. Sekar — Indonesia; 

5. Ms. Amita Paliwal — 
Pakistan; and 6. Mr. Rahul 
Tripathi — Srilanka. 

In addition, Ms. Maushumi 
Guha of Jadavpur University 
and Ms. Manpreet Janeja of 
Delhi University have been 
awarded Jawaharlal Nehru 


scholarships for 3 years for 
pursuing courses of research 
at Cambridge University, 
UK, leading to the degree of 
Ph.D. from the session October 
1999. 

Maulana Azad's Birthday 

The synergising role that free¬ 
dom fighter and educationist, 
Maulana Abul Kalam Azad, 
played in moulding the nation 
politically, educationally and tech¬ 
nologically, was highlighted dur¬ 
ing the 'International Students 
Day' celebrations organised by the 
School of Economics of the 
Madurai Kamaraj University 
(MKU), to mark the leader 's birth¬ 
day. 

Presiding over the function, 
sponsored by the Indian Coun¬ 
cil for Cultural Relations (ICCR), 
Prof. M. Salihu, Vice-Chancellor, 
MKU, said that Moulana Azad's 
stature and scholarliness were 
such that even Mahatma Gandhi 
used to take his advice for mat¬ 
ters pertaining to the nation's 
interest. 

Not only was Dr. Azad instru¬ 
mental in the formation of premier 
institutions like ICCR, University 
Grants Commission (UGC), Cen¬ 
tre for Scientific and Industrial 
Research (CSIR) and the Central 
Sahitya Academy, soon after Inde¬ 
pendence, but also in revamping 
the educational outlook of colleges 
and universities. 

Despite being born in 
Mecca, the nationalistic spirit of 
the leader made him choose 
India as homeland where he 
served as an epitome of 
patriotism, humanism, tolerance 
and knowledge. Prof. Salihu 
said. He observed that the 
leader's ideal in the formation of 
the ICCR was to provide an 
opportunity for students from 
abroad to study in India. 
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ICMR Awards Announced 

Dr. Kamala Krishnaswami, 
Director, National Institute of Nu¬ 
trition, Hyderabad and Dr. M. 
Gourie Devi, Director/ National 
Institute of Mental Health and 
Nemo-Sciences, are joint winners 
of the prestigious Basanti Devi 
Amir Chand Prize for 1997 insti¬ 
tuted by the Indian Council of 
Medical Research. 

While Dr. Krishnaswami got 
the award for her work on diet and 
cancer. Dr. Devi has been awarded 
for her work in the field of 
neuroepidemiology. 

The Dr. P.N. Raju Oration 
Award would be received by 
Dr.O.N. Nagi of PGIMER, 
Chandigarh for his work on devel¬ 
oping new techniques in bone 
grafting. The Sandoz Oration 
Award for cancer research has 
been jointly bagged by Dr. B.B. 
Yeole of Bombay Cancer Registry, 
Mumbai and Dr. Rajnu Ralhan of 
AIIMS. 

Four young scientists who 
have been selected to receive the 
Shakuntala Amir Chand Prize 
are Dr. Sunil Pradhan of Sanjay 
Gandhi PGIMS, Lucknow, Dr. 
Vedantam Rajsekhar of CMC, 
Vellore, Dr. Ashim Ghatak of 
CDRI, Lucknow and Dr. Poonam 
Kakkar of Industrial Toxicology 
Research Centre, Lucknow. 

Dr. Gita Satpathy of AIIMS 
and Dr. Dipika Mohanty, Insti¬ 
tute of Immunohaematology, 
Mumbai, would be given prizes 
in the field of micro-biology and 
molecular basis, diagnosis, 
pathophysiology and manage¬ 
ment of bleeding disorders, re¬ 
spectively. 

The spokesman of the ICMR, 
Mr. Ranbir Singh, mentioning that 
the awards would be given soon, 
further detailed the list of awards. 
Dr. Asha Mathur of KG Medical 


College, Lucknow is given the 
award for Women Scientist, while 
Dr. Umesh Kapil, AIIMS got an 
award for his work in community 
medicine and maternal and child 
health. 

The list of awardees also in¬ 
cludes, Dr. N.K. Mehra, Dr. B.M. 
Biswal and Dr. S.K. Sharma of the 
ARMS, Dr. R.K. Chaddha of Insti¬ 
tute of Human Behaviour and Al¬ 
lied Sciences, Dr. RJC, Kale of JNU, 
Dr. Samiran Panda of Belghoria, 
Calcutta, Dr. K.K. Ganguly of 
ICMR headquarters. Dr. Neeru 
Singh, Dr. Roshan Colah, Dr. K. 
Madhawan Nair, Dr. T. Adak, Dr. 
Neeloo Singh, Dr. Atul Goel, Dr. 
V.K. Sharma, Dr. Kalluri Subha 
Rao, Dr. T. Ramachandra Rao, Dr. 
R.K. Dhiman and Dr. Shally 
Awasthi. 

Education Flan for Punjab 

Punjab Chief Minister, Mr. 
Parkash Singh Badal has an¬ 
nounced constitution of a com¬ 
mittee involving Vice-chancel¬ 
lors of Punjabi, Guru Nanak Dev 
and Punjab Agricultural Univer¬ 
sities to evolve an integrated 
education scheme suited to the 
state's needs. 

Inaugurating the 15th North 
Zone Inter-Varsity Youth Festi¬ 
val at Guru Tegh Bahadur Audi¬ 
torium in Punjabi University, 
Patiala, he said there was an ur¬ 
gent need to improve educa¬ 
tional facilities in rural areas for 
which a special scheme needed 
to be formulated. 

This scheme should be 
formulated in such a way that the 
poor could receive education 
which would enable them to 
compete with their urban 
counterparts. 

The Chief Minister said hu¬ 
man resource development was 
the need of the hour. The educa¬ 
tion standards in the state would 


have to be improved so that stu¬ 
dents could stand up to those edu¬ 
cated in advanced countries. He 
said the centre should also help in 
this endeavour as the state did not 
have sufficient resources at its 
command. 

The Chief Minister, who also 
honoured filmstar and Lok Sabha 
member Raj Babbar on the 
occasion, said the leadership 
qualities displayed by Punjabis 
had enabled diem to make their 
mark in various spheres all over 
the world. 

Vice-Chancellor Jasbir Singh 
Ahluwalia, referring to five prior¬ 
ity thrust areas, said projects for 
development of Punjabi literature, 
language and culture would be 
given top priority. The requisite in¬ 
puts would be provided to the 
state government for the socio¬ 
economic development of the 
state. 

Dr. Ahluwalia said the univer¬ 
sity would be made research-ori¬ 
ented. He said the university had 
almost succeeded in isolating a 
glycoprotein molecule which 
would revolutionise the process 
for blood cell culture. Another 
breakthrough was development of 
a new anti-hypertension agent 
named AG-8. 

The next priority thrust area 
was correlation of indigenous 
speculative thought to world 
thought, particularly in the realm 
of Sikh thought. The Vice- 
Chancellor said the fifth thrust 
area related to imparting to the 
student community not only 
knowledge but cultural values as 
well. 

Seminar on Educational 

Research 

A UGC seminar on Educa¬ 
tional Research for B.Ed, and 
M.Ed. students was recently held 
at Sri Sarada College of Education, 
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Salem. In the first session papers 
were presented on 'Types of Re¬ 
search', 'Framing and Testing of 
Hypotheses' and 'Agencies Pro¬ 
moting Educational Research'. 
The Chairperson was Dr. Mrs. M. 
Sum a thy. Principal. 'Tools and 
Techniques of Research' was the 
theme of the second session 
which was chaired by Dr. Ms. V. 
Usha Sri. B.Ed. and M.Ed. stu¬ 
dents prepared and presented 
papers in the first two sessions. 
The teaching staff of the college 
also presented papers in the first 
two sessions. The teaching staff 
of the college also presented pa¬ 
pers pertaining to 'Implications 
of Educational Research' in the 
third session. They covered a 
wide range of areas like; Various 
Aspects of Women, English Edu¬ 
cation, Mathematics Education, 
Teacher Behaviour, Organisa¬ 
tional Climate of Educational 
Institutions, Text Book Analysis 
and Educational Technology. Dr. 
Mrs. C. Janakavalli chaired the 
third session. 

Training in Information 

Handling 

All India Institute of Medical 
Sciences in collaboration with the 
Medical Library Association of In¬ 
dia proposes to organise a Na¬ 
tional Training Programme on 
Modem Technologies for Informa¬ 
tion Handling atAHMS from Feb¬ 
ruary 7-11,2000. The training shall 
be imparted on the modem topics 
viz. Library Automation, On-Line 
Searching, CD-ROM Databases, 
CD_Networking, Virtual Librar¬ 
ies, E-Mail Services, Bar-Code 
Technology, Multimedia, Telecom¬ 
munication, Library Networking, 
Electronic Publishing, Internet etc 
etc. 

The training is designed to 
benefit Librarians, Information 
Specialists, Documentalists, R&D 
Scientists, Health Scientists, Com¬ 


puter Professionals and Teachers 
in library Science. 

Extensive Practical training 
shall be given. Further details may 
be obtained from Dr. R.P. Kumar, 
Chief Librarian, All India Institute 
of Medical Sciences, Ansari Nagar, 
New Delhi-110 029. 

Internet and Social 
Science Information 

The National Social Science 
Documentation Centre, 

(NASSDOC), New Delhi, and In¬ 
formation and Library Network 
Centre (INFLIBNET) are jointly 
organising a 4-day training work¬ 
shop on Internet and Social Sci¬ 
ence Information on December 13- 
16, 1999 at INFLIBNET Centre, 
Ahmedabad under Indo-Dutch 
Programme on Alternatives in 
Development (IDPAD)-Exchange 
of Literature, Documents and Data 
(EOLDD). 

The objective of this workshop 
is to provide participants sufficient 
exposure to these new alternatives 
for accessing social science infor¬ 
mation available on Internet. This 
will be achieved through lectures, 
presentations, discussions, and 
demonstrations with focus on 
hands-on-experiments to develop 
necessary skills. 

Course contents include : So¬ 
cial Science Infonnation — Nature, 
type, growth, format etc; Informa¬ 
tion Centres and Library Netzvorks 
(NASSDOC , INFLIBNET) — Intro¬ 
duction to Internet —Email, Telnet, 
ftp, WWW and other tools; Internet 


and Social Science Information — 
Discussion forums, electronic jour¬ 
nals, bibliographic databases, ref¬ 
erence collection and other infor¬ 
mation sources; Search Techniques 

— Search engines. Gateways, Di¬ 
rectories, Websites; Major YJebsites 

— Indian and International. 

The workshop will be of inter¬ 
est to Social Scientists, Research 
scholars. University teachers, So¬ 
cial science infonnation users. In¬ 
formation intermediaries. Library 
and Information professionals. 

For more information please 
contact: Dr. T.S. Kumbar, Scientist 
D (LS), Information and Library 
Network Centre (INFLIBNET) 
P B No. 4116, Near Gujarat Univer¬ 
sity Guest House, Navrangpura, 
Ahmedaba d-380 009, Tel : 079- 
6304695, 6305971, 6308528, Fax : 
079-6300990, Email: kumbar® 
inflibnet.ernet.in OR Dr. K.G. 
Tyagi, Director, National Social 
Science Documentation Centre 
(ICSSR) 35, Firozeshah Road, New 
Delhi-110 001, Fax : 011-3381571, 
Tel: 011-3385959, Email: postmast 
@nassdoc.delnet.emet.in 

Education and 
Infonnation Technology 

Rai Bahadur Sohan Lai Memo¬ 
rial National Seminar on 'Revolu¬ 
tion in Education Through Infor¬ 
mation Technology in New Mil¬ 
lennium' is being organised on 16 
December 1999 by Sohan Lai DAV 
College of Education, Ambala City 
on the occasion of Diamond Jubi¬ 
lee of the College in collaboration 
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with All India Association of Edu¬ 
cational Research. 

1. Revolution in Education 
through Information Technology; 

2. Education for All — Global 
Commitment; and 3. Role of NCTE 
in Teacher Education. 

Further details may be had 
from Dr. D.P. Asija, Principal, 
Sohan Lai D AV College of Educa¬ 
tion, Ambala City. Fax : 0171- 
444133, E-Mail : davpubab® 
nde.vsnl.net.in 

Library Staff-User Meet 

The Central Library, IIT Ma¬ 
dras, organized 12th Staff User meet 
followed by special lecture on 
"Time Management" by Dr. S. Ravi, 
Co-ordinator and Head, Library 
and Information Science Division, 
Directorate of Distance Education, 
Armamalai University, Annamalai 
Nagar on 29.10.1999. Over 70 par¬ 
ticipants including staff, students 
and local Librarians attended the 
meet. Dr. Harish Chandra, Librar¬ 
ian, Central Library, IIT, Madras 
chaired the meet. Mr. M. Koteswara 
Rao, Deputy Librarian proposed a 
vote of thanks. 

On Line Access to Union 

Databases 

Recognising the potentials of 
INTERNET, INFLIBNET has re¬ 
cently introduced an on-line access 
to the following seven databases 
through World Wide Web : Cur¬ 
rent Serial, Serial Holding, Theses, 
Books, Secondary Serials, Re¬ 
search project, Experts. 

First five databases represent 
the holdings information contrib¬ 
uted by the university libraries 
and the last two have the informa¬ 
tion contributed by the faculty 
members from the universities. 
Processing of data relating to all 
these detabases is carried out us¬ 
ing CDS /ISIS software to facilitate 
the on-line access to this valuable 


information collected by 
INFLIBNET. Data from CDS/ISIS 
has been transferred to RDBMS in 
ISO 2709 format using specially 
designed interfaces. To retrieve the 
pertinent information from each of 
the database, smart Search Engines 
have been developed providing 
major access points. On reaching 
the INFLIBNET Website at 
URL:http://www.inflibnet. 
emetin, on the very first page, 
names of all the seven databases 
appear. From here, user can select 
respective databases and then con¬ 
duct searches using various access 
points. Search results are displayed 
in a logical order at different levels. 
With each record the location (i.e. 
library name) is provided along 
with communication address. All 
the servers are up 24 hours and cur¬ 
rently there is no restriction for ac¬ 
cessing these databases. Updates 
are carried out on regular basis and 
number of records are growing on 
daily basis. 

INFLIBNET and 
NASSDOC (ICSSR) 
Collaboration 

Information and Library Net¬ 
work Centre (INFLIBNET) and 
National Social Science Documen¬ 
tation Centre, (NASSDOC) plan to 
provide a collaborative service to 
the social science community in 
the country. The following areas of 
mutual interest have been identi¬ 
fied for establishing collaboration 
between both the institutions, 
which will ultimately facilitate re¬ 
source sharing. 

1. Enrolling NASSDOC and 
other ICSSR funded institu¬ 
tions as members of 
INFLIBNET. 

2. Providing technical know¬ 
how and software support in 
automating information serv¬ 
ices of ICSSR institutions. 

3. Providing information services. 


4. Development of union cata¬ 
logue for different types of 
materials. 

5. Hosting different databases 
developed by NASSDOC on 
INFLIBNET servers. 

6. Creation of websites for ICSSR 
and NASSDOC. 

7. Training programme. 

Further modalities for execut¬ 
ing the work in each of the areas 
identified above are being worked 
out and a Memorandum of Under¬ 
standing will be signed in due 
course. INFLIBNET and 
NASSDOC strongly believe that 
this collaboration will go a long 
way in supporting the academia 
and researchers in the country. 

To begin with INFLIBNET is 
hosting a four day training work¬ 
shop on 'INTERNET and Social 
Science Information from 13-16 
Dec. 1999, jointly with NASSDOC, 
at Ahmedabad. 

Conference on Teacher 
Education 

J.S.S. College of Education, 
Bijapur (Karnataka) plans to or¬ 
ganise in collaboration with the 
National Council for Teacher Edu¬ 
cation the XIU National Confer¬ 
ence on Teacher Education at 
Bijapur (Karnataka) on 28-30 De¬ 
cember, 1999. The theme of the 
conference will be Integrating 
Theory and Practice in Teacher 
Education. 

Suggested sub themes are : 
Integration — Concept, rationale 
and process; Defining the theoreti¬ 
cal and practical components of 
teacher education— Is there a con¬ 
sensus?; Perspectives on theory- 
practice relationship — role of 
'Foundation' courses; Integration 
of content and pedagogy—a criti¬ 
cal look at 'Methods' courses; The 
practice teaching expereince — 
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how much 'integrating' is it?; The 
theory practice dilemma — rede¬ 
fining the knowledge-base of 
teacher education; Approaches to 
theory development—promise of 
'practice-assisted' theory for 
teacher education; Realising the 
potential of "teachers' knowledge" 
— the concept of "grounded" 
theory; Seeking integration 
through interdisciplinarity in edu¬ 
cational research; and Challenge of 
integration in teacher education : 
What can we learn from other pro¬ 
fessions? 

Further details may be had 
from Dr. V.V. Malagi, Conference 
Director and Principal, 
B.L.D.E.A's, J.S.S. College of Edu¬ 
cation, Solapur Road, Bijapur-586 
103. 

Jawaharlal Nehru 
Fellowships 

The Jawaharlal Nehru Memo¬ 
rial Fund has chosen distinguished 
scholar Reba Som and IPS officer 
Jyoti Trehan for the prestigious 
fellowship awards. 

An expert on Modem History, 
Dr Reba Som was given the Fel¬ 
lowship for her project 
"Jawaharlal Nehru and Subhas 
Chandra Bose: Alternate Leader¬ 
ship Roles." 

An IPS officer of Punjab cadre, 
Jyoti Trehan has been given the 
award to work on his project "The 
proceeds of crime and money 
laundering in the Indian context: 
How it impinges on national secu¬ 
rity." Trehan is at present, the In¬ 
spector-General of Police (Opera¬ 
tions) in Punjab. 

The Jawaharlal Nehru Fellow¬ 
ship is tenable for a period of two 
years and carries a stipend of 
Rs. 10,000per month and a contin¬ 
gency giant of Rs. 15,000 per 
annum. With this, the Fund has so 
far awarded 137 fellowships. 


Homoeopathic Teachers' 

Seminar 

The Homoeopathic Medical 
Association of India, Karnataka 
State Branch — Teachers' Wing 
plans to host the first All India Ho¬ 
moeopathic Teachers' Seminar, to 
be held at Bangalore on 12th and 
13th of February 2000. The semi¬ 
nar has become necessary because 
the homoeopathic teachers have to 
brace up to the challenges of the 
modernisation of higher education 
in general and medical education 
in particular. The seminar seeks to 
create an awareness of the efforts 
made by the various teachers in 
homoeopathic field to improve the 
receptivity of knowledge and 
skills among their students. There 
have been some notable efforts at 
improving the standards of 
teacher performance by inculcat¬ 
ing the principles of higher edu¬ 
cation into homoeopathic context. 


The participants will resolve 
on certain key factors for the im¬ 
proving of homoeopathic educa¬ 
tion. These resolutions will be 
passed on to the Central Council 
of Homoeopathy for considera¬ 
tion. Teachers in Homoeopathic 
Colleges from all over India and 
abroad are likely to attend. 

Further details may be had 
from Dr. Munir Ahmed R, Organ¬ 
ising secretary - AIHTS-2000,403, 
38th A Cross, 26th Main, 9th Block, 
Jayanagar, Bangalore-560 069. E- 
mail: aihts2000@hotmail.com 

Computer Assisted 
Language Learning 

Anna University, Chennai, 
plans to organise a National Semi¬ 
nar on CALL (Computer Assisted 
Language Learning) on 10-12 Feb¬ 
ruary 2000. 

The use of computer has been 
found to be more effective and re- 
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tained from Dr. D. Chennai-600 025, Tamil Nadu, 
Gnanasambandan,Convenor,Na- Fax: 91-44-4455203, E-mail: 
tional Seminar on CALL, A.C.T. dgsawai@yahoo.com, dgsawai® 
Campus, Anna University, annaurdv. edu 


News from Agricultural Universities 


Agrl Varsities Athletic Meet 


suit oriented in language teaching 
than in any other branch of edu¬ 
cation. Since a good proficiency in 
the communicative skills has be¬ 
come a basic requisite in any pro¬ 
fession and for pursuing higher 
studies in any discipline, CALL 
has become a logical extension of 
class room teaching. The arrival of 
multimedia and internet has given 
CALL a global dimension and in 
the last ten years there has been a 
growing corpus of research stud¬ 
ies into the ways in which comput¬ 
ers can best facilitate language 
learning. By integrating technol¬ 
ogy with pedagogy in English lan¬ 
guage teaching, a large number of 
computer assisted language learn¬ 
ing applications have been de¬ 
signed and developed for the ac¬ 
quisition of the language skills — 
reading, writing, speaking and lis¬ 
tening. 

The major objective of the 
three day Seminar is to sensitize 
the participants to CALL activities 
by providing a "state of the art" 
overview of the uses of computer 
to assist language learning. The 
seminar will provide a forum for 
the exchange of information about 
CALL methods and materials. 

Themes such a second lan¬ 
guage acquisition research, error 
analysis, interactive approach, 
psychology of language learning 
and case study in education tech¬ 
nology are proposed to be dis¬ 
cussed. These will be of benefit to 
the language teachers, software 
developers, educators and re¬ 
searchers. 

The seminar is being organ¬ 
ised by the Department of Hu¬ 
manities and Social Sciences, Anna 
University in collaboration with 
the State Institute of English (Au¬ 
tonomous) Govt, of Tamilnadu 
and the DQ WEEK of Cybermedia 
publication. 

Further details may be ob- 


The First All India Inter-Agri¬ 
cultural University Athletic Meet 
(Men and Women) was recently 
organised at the CCS Haryana 
Agricultural University, Hisar. 

While inaugurating the meet, 
Mr. Ajay Chautala, Member Par¬ 
liament, exhorted the athletes to 
participate with true sportsman 
spirit and hoped that the meet will 
not only succeed in providing ad¬ 
ditional atheletic talent to the 
country but would also foster na¬ 
tional integration and fellow feel¬ 
ings among students from various 
regions of the country, who had 
came to participate in the meet. 

Dr. Randhir Singh, Chairman, 
Oraganizing Committee, in his 
welcome address, highlighted 
various activities undertaken by 
the host university. He disclosed 
that CCSHAU was the first agri¬ 
cultural university in the country 
where a synthetic track had been 
laid at a cost of Rs. 1.20 crore. The 
4-day sports events would be 
played on this track, he added. 

According to Dr. R.D. Sharma, 
Chairman, Publicity Committee, 
about 500 athletes from 16 agricul¬ 
tural universities including the 
host university and the Indian 
Council of Agricultural Research 
(ICAR) took part in the meet. 

Besides various track and field 
events, matches in Kabaddi, vol¬ 
leyball and table tennis were also 
played in the meet. 

Punjab Agricultural Univer¬ 
sity clinched the Overall Champi¬ 


onship Trophy by securing 24 
points while the host varsity with 
22 points was declared the runners 
up. 

In athletics, in men 'group, host 
HAU annexed the team champi¬ 
onship by securing 68 points, 
while PAU and TNAU with 45 and 
21 points remained second and 
third respectively. 

However, in women group, 
the TNAU team with 77 points got 
team championship title, while 
PAU (51 points) and HAU (20 
points) were declared second and 
third respectively. 

Raj Singh of HAU and 
Sumedha Ghai of PAU were de¬ 
clared the best athletes in men and 
women group respectively. 

Dr. S.L. Mehta, Deputy Direc¬ 
tor-General (Education), Indian 
Council of Agricultural Research 
(ICAR) gave away prizes to the 
winners. 

Speaking on the occasion. Dr. 
Mehta said that apart from educa¬ 
tion, the ICAR now intended to 
concentrate to on promotion of 
sports in agricultural universities 
in the country. He revealed that the 
council was working on a proposal 
to encourage and recognise the 
staff as well as students of agrl. 
varsities who excelled in sports. 
Dr. Mehta lauded the sports facili¬ 
ties at the CCSHAU and PAU and 
disclosed that other varsities 
would also be granted liberal 
grants to develop similar sports 
complexes. 
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Presiding over the function, 
Mr. Vinay Kumar, Vice-Chancel¬ 
lor of the host university, appre¬ 
ciated the ICAR for assigning the 
responsibility to conduct the 
meet. He said that the meet had 
succeeded in fostering fellow 
feelings among the student par¬ 
ticipants. 

Some Results 

Men's Group : Kabaddi: 
HAU (first), PAU (second), Pun¬ 
jab Rao Agri. University (third). 


The Association of Indian Uni¬ 
versities, in collaboration with the 
Institute of Development Studies, 
Lucknow University, recently or¬ 
ganised a five day Training Pro¬ 
gramme on Management of Uni¬ 
versity Administration. 

The programme was inaugu¬ 
rated by Dr. N.K.S. Gaur, Minister 
of Higher Education, Govt, of 
Uttar Pradesh while the Keynote 
Address was delivered by Prof. 
K.B. Powar, Secretary General, 
AIU. 

In his inaugural address. Prof. 
Gaui stressed the need for regu- 
larisation of academic sessions, 
timely completion of admissions 
and financial discipline. He em¬ 
phasised the need to maintain au¬ 
tonomy in institutions of higher 
education as this was the only way 
the higher education system could 
perform and deliver results. 

Prof. Powar in his keynote 
address emphasised the need for 
a change in the administrative set¬ 
up within tile universities to make 
it more flexible and conducive to 

i 

the needs of the stakeholders. He 
underlined the need to make 


Table Tennis: PAU (first), HAU 
(second), PAU (third). Volleyball: 
PAU (first), TNAU (second), 
IARI (third). 4x100 metre relay: 
UAS, Dharwad (first), PAU (sec¬ 
ond), HAU (third). 

Women's Group : Volleyball: 
HAU (first), TNAU (second), 
MAU (third). Table Tennis: PAU 
(first), HAU (second), HPKVV 
(third). 200 metres: Sumedha Ghai 
of PAU (first), JARashmi and K.R. 
Vijayalatha of TNAU (second and 
third). 


greater use of information technol¬ 
ogy- 

Earlier, Prof. D.P. Singh, Vice 
Chancellor, Lucknow University, 
. while welcoming the participants 
pointed out that the human di¬ 
mension in management of uni¬ 
versity administration should not 
be over-looked. 

Prof. Preetam Singh, Director, 
HM, Lucknow in his presidential 
address noted that the managers 
of university administration 
should possess qualities of leader¬ 
ship, helpful nature, and knowl¬ 
edge of rules and regulations. This 
paved the way for smooth func¬ 
tioning. 

Prof. A.K. Sengupta, Director, 
Institute of Development Studies 
proposed vote of thanks and 
stressed the need to maintain au¬ 
tonomy in universities and to de¬ 
velop a distinct work culture. 

The subsequent deliberations 
of the workshop were divided into 
16 technical sessions each with 
keynote speakers. The participants 
were imparted insights to effec¬ 
tively carry out and supervise the 
tasks of record management effec¬ 


tive writing, noting & drafting, 
rules and procedures with regard 
to self development motivation, 
inter personal relationship and 
group dynamics, and effective 
leadership: Besides, a preliminary 
functional knowledge about com¬ 
puterisation of university admin¬ 
istration was also provided. 

Prof. D.P. Singh emphasised 
the AIU's role in higher education 
and appreciated its efforts to bring 
about improvement of higher edu¬ 
cation in the country. 

Prof. B.B. Dharin his presiden¬ 
tial remarks stressed the need for: 

i) new educational institutions, 

ii) improve the existing institu¬ 
tions, and iii) enhancing relevance 
of education to the needs of the 
society 

Recommendations 

After detailed deliberations, 
emerged the following salient rec¬ 
ommendations : 

1. A student and society-ori¬ 
ented Total Quality Management 
(TQM) approach be adopted in the 
universities and academic institu¬ 
tions. 

2. Universities should recog¬ 
nize the imperative need of using 
the business process re-engineer¬ 
ing, where the objectives are first 
decided and then an optimal struc¬ 
ture is evolved. 

3. The university should ac¬ 
cept the responsibility for ensur¬ 
ing employment or at least em¬ 
ployability of the graduating stu¬ 
dents at all levels. Academic pro¬ 
grammes, counselling, placement 
and training services should all be 
aimed towards that end and this 
should not be only limited to pro¬ 
fessional students but for all stu¬ 
dents. 

4. In view of unleashing of 
potentials of liberalisation and 
globalisation, need-based, job-ori- 
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exited professional programmes be 
started and continuously moni¬ 
tored at regular intervals. 

However, the academic con¬ 
tents, employment potentials and 
resource generating capacities ol 
these programmes be evaluated 
and properly assessed in an open 
forum of external experts includ¬ 
ing captains of the industry, before 
these are sanctioned by the aca¬ 
demic bodies of die universities. 

5. Research and consultancy 
should be stressed to enhance the 
quality of knowledge, teacher ca¬ 
pabilities and resource generation, 

6. Appointment of teachers be 
made through open seminar sys¬ 
tems followed by interview with 
least interference from non-aca¬ 
demic sources. 

The policy of reservation in 
appointment of teachers in univer¬ 
sities and institutes of higher 
learning should be such that merit 
gets over-riding consideration. 

7. Admission of students to 
undergraduate, postgraduate and 
professional programmes be de¬ 
centralised, under the overall su¬ 
pervision and control of the Reg¬ 
istrar and Controller of Examina¬ 
tions, and made on the basis of 
objectives tests, group discussions, 
interviews and merit 

a) Milestones and full-fledged 
academic calendar be drawn 
after due consultation and de¬ 
liberations. 

b) Minimum number of days of 
teaching, attendance for stu¬ 
dents and teachers be 
statutorily ensured. 

8. Seventy five per cent ques¬ 
tion papers be set by the external 
examiners and twenty five per 
cent by internal examiners. The 
scheme of centralised examination 
system with decentralised opera¬ 
tion be introduced. Moreover, con¬ 


tinuous assessment of students by 
teachers be ensured and the prac¬ 
tice of coding'and decoding of an¬ 
swer scripts be encouraged. 


The system of back-paper 
exam be totally scrapped and re- 
evaluation system be introduced. 


9, Teachers should as far as 
possible be engaged mostly in aca¬ 
demic and research activities and 
less in administrative activities, 
but they must take complete re¬ 
sponsibility in conduct of exami¬ 
nations. 


hi view of experience of dis¬ 
tortions created by rotation of 
headship in certain universities, 
the practice should be reviewed. 

10. In order to maintain a 
healthy and tension free atmos¬ 
phere on the university campus, a 
Proctor-Student Council should be 
established. 

11. Suitable norms be evolved 
for conducting elections of teacher, 
students and non teaching em¬ 
ployee unions. Accountability and 
healthy academic growth be made 
the fundamental criteria while for¬ 
mulating the code-of conduct in 
this regard. 

12. The selection of Registrars 
and Finance Officers and Control¬ 
ler of Examinations be made by the 
universities and the Vice Chancel¬ 
lors be appointed through open 
selection committee and academic 
excellence be the essential qualifi¬ 
cation for the appointments. 

13. Both academic and finan¬ 
cial autonomy be given to the uni¬ 
versities because academic aca¬ 
demic autonomy without financial 
autonomy is a misnomer 

14. Rigorous financial disci¬ 
pline be maintained in an inte¬ 
grated approach to planning, pro¬ 
gramming, budgeting, accounting 
and auditing the norm of transpar¬ 
ency be ensured at every stage of 


financial administration of univer¬ 
sities. 


IS. Hie problem of fiscal cri¬ 
ses looming large on the universi¬ 
ties be resolved through : I) con¬ 
tinuous revision in the fee struc¬ 
ture H) self-financing courses ID) 
donation by alumni, industrialists, 
business houses, etc IV) suitable 
loans and sponsorship scheme V) 
creation of academic chairs by in¬ 
dustries, business houses and 
large scale consultancies VT) to 
meet out capital requirement of the 
universities, creation of Higher 
Education Finance Corporation at 
national level and state level VII) 
cost effective management of ex¬ 
penditure Vm) creation of corpus 
£X) development fund be created 
in which quarter per cent of sal¬ 
ary be contributed by university 
staff X) private investment be en¬ 
couraged XI) utilisation of under¬ 
utilised and un-uttiised capacities 
of universities through double 
shift educational programmes XII) 
state grants should at least meet 
the salary component of universi¬ 
ties and XJH) education expendi¬ 
ture — GDP ratio be raised to six 
per cent and higher education ex¬ 
penditure — GDP ratio be raised 
to 2 per cent. 


16. Use of internet and infor¬ 
mation technologies by the univer¬ 
sities should be promoted to en¬ 
hance administrative efficiency. 


ACHARYA N.G. RANGA 
AGRICULTURAL 
UNIVERSITY 

Ri frnd mQW . Hydmfaad-SODOO 

Corrigen d um to 
AdvL No^RCJM. Dated: 15-11-M 


(Faculty of Agriculture) 


Carved (to) No of 

•51 


lAorfcuhni 


2 OEM. ST-1) 


V.PRABHAKAK RAO 
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Calendar of Events 


of the Event 


Objective 


Name of the 
Organising Department 


Name of the 
Orgonaing Secretary/ 
Officer to be contacted 


Dec. 28-30 
V 1999 




fb. 10-12 
2000 


Vpeb. 12-13 
2000 


v/mk 


ar. 01-04 
2000 


Xin National 
Conference on 
Teacher Education 


National Seminar 
on CALL (Computer 
Assisted Language 
Learning) 


AH India Homoeopathic 
Teachers' Seminar 


. Integrating Theory 
"and Practice in 
Teacher Education 


To sensitise 
participants 
to CALL activities 


To improve the 
receptivity of knowledge 
and skills in Homoeopathy 


International Conference on To focus on new 
Lasers and their developments 

Applications (INCOLA-2000) in spectroscopy and 

lasers and their applications 


BLDEA's, JSS. 
College of Education, 
Bijapur 


Dept of Humanities 
Ac Social Sciences^ 
Anna University 


The Homoeopathic Medical 
Association, Karnataka 
State Branch-Teachers' Wing 


Dept, of Physics 
5t Joseph's College 
liruchirappalli 
(Tamil Nadu) 


Dr. V.V. MalagL 
Conference Director 
and Wndpal, 
B.LD£.A'a,JS£. 

College of Education, 

Solapur Road, 

Bijapor-586103 
Karnataka State 

Dr. D. Gnanasambandan 
Convenor. National Seminar 
on CALL, ACT Campus, 
Anna University, 
Chennai-600025 

Dr. Munir Ahmed R. 
Organising Secretary 
AfHTS-2000 
403,38th A Cross, 

26th Main, 9th Block 
Jayanagar, Bangalore-560069 
E-mail: aihtB^OOOffiiotmailxom 

Dr. A. Savarinandam 
Convenor, INCOLA-2000 
Dept of Physios, 

St Joseph's College 
Tiruchirappali-620 002 


With Best Compliments from: 

i 

INDIA BOOK HOUSE SUBSCRIPTION AGENCY 

One of the leading Subscription Agents in India to reach you the journals/magazines 
of your requirement published world-wide. We collect surface mail subscription 
and offer AIRFREIGHT service, hence no wait till three months to get the issues 
from publication date. Why not try with us and avail our SPECIAL SERVICE to the 
customers. 

AIRFREIGHT CHARGES ABSOLUTELY OURS 

For your requirements, please contact us at: 

INDIA BOOK HOUSE SUBSCRIPTION AGENCY 
Fleet Bldg, Marol Naka,MV. Road 
Audited (East), Mumbai-400 059 

TeL: 8502316/8501999 Cable: INDSUBAG 
Fax : 91-22-8500645 Tlx: 011-86297 Dan! In 
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BOOK REVIEW 


Bureaucracy India 

Padam Nabh Gautam* 


Sampla Omprakash. Bureaucracy India : On the Eve of India's 
Independence Golden Jubilee. Jalandhar Cantt v Darshan Traders 
and Advertisers, N a land a Saumya Publications, 1997, pp.xi+183, 
Rs. 330/-. 


Bureaucracy India has been ed¬ 
ited by Sampla Omprakash as a bi- 
product of the National Seminar on 
Challenges, Expectations and Per- 
fo nnance of Bureaucracy in India — 
April 4-5,1996 at HT Kanpur. It con¬ 
tains 36 papers which include open¬ 
ing address, inaugural speech, presi¬ 
dential address and a poem There are 
many papers in the book which have 
got little relevance with the main 
theme of the book. To mention a few. 
Human Rights and the Fundamental 
Freedoms by P.M. Bakshi, Political 
Parties and Societal Values, Notes on 
Indian Politics by Satish Saberwal, 
and Humanities and Social Sciences 
by R.R. Barthwal fall into this cat¬ 
egory. Similarly many of the quotes 
by great men sprinkled hither and 
thither all over the book have no rel¬ 
evance with the book. 

The book is full of editing and 
spelling mistakes making it difficult 
for foe reader to comprehend what a 
paper writer wants to convey. To give 
a lone example, these mistakes have 
made it difficult to conclude what a 
prolific writer and a columnist of the 
stature of a retired police officer Ved 
Marwah wants to conclude in the fol¬ 
lowing concluding para of his paper 
: "To conclude, let me add that foe 
Indian bureaucracy is not ashamed of 
itself despite our being a much less 

*Deptt, of Public Administration, 
Himachal Pradesh University , 
Summer Hill, Shimla-171 005. 


developed nation, with a large frac¬ 
tion of the population being below 
foe poverty line. It has to put up with 
our constitution being regarded as a 
big force and no respect being given 
to foe guiding principles of the Con¬ 
stitution especially to liberty, equal¬ 
ity and fraternity. And yet our bu¬ 
reaucrats have proved their mettle. Its 
time people changed their attitude 
towards foe bureaucracy." 

However, the book is not with¬ 
out some worthwhile material. Some 
of foe papers are very well written. 
Virender Singh has nicely discussed 
relationship between bureaucrats and 
politicians in his paper. The Political 
Executive and the Bureaucracy. 
Manoj Singh has also clearly de¬ 
scribed his point in his paper; Chang¬ 
ing Nature of Bureaucracy in Govern¬ 
ance with foe Politicians and Result¬ 
ing Stress. Parkash Singh in Tarnish¬ 
ing Khaki, after pointing out foe prac¬ 
tical difficulties has successfully ad¬ 
vocated for foe amendment of the Act 
of 1860 to make police accountable to 
foe law of the land. The Culture of 
Inaction by Mathew Arnold, though 
not related to foe Seminar and foe 
courtesy of The Tribune, is a good ad¬ 
dition to the book. Amit, Ashish 
Anand, Damnish Kumar and 
Prashant Karrtal with foe help of the 
two parts of their sample have made 
really good observations in their pa¬ 
per; Bureaucrats: Some Observations. 
Binayak Rath's Bureaucracy, Reha¬ 
bilitation and Resettlement Policies in 


India is a good blend of theoretical as 
well as practical discussion. He has 
rightly advised the bureaucrats to 
take the social welfare approaches of 
the government seriously. S. 
Omprakash's Towards Synergism 
and Community Psychology makes 
a good theoretical discussion. Sampla 
Omprakash in his paper Intervention 
My Foot — Says an Indian Poor has 
very clearly discussed foe sodo-eco- 
nomic condition of the downtrodden 
dalits and suggested foe use of com¬ 
munity psychology for the improve¬ 
ment of their lot 

Last paper. Are Roars of Lioness 
: Stilled by }ackals? by Sampla 
Omprakash is more an eulogy of 
Mayavati than a critical analysis of the 
role of or interaction between "Maya 
And Bureaucrats." The learned Pro¬ 
fessor could have mentioned this in 
some other books which would have 
served his purpose better than the 
present one which requires a serious 
discussion on the role of bureaucracy 
in India and the efforts which we 
should make to equip it to serve as 
an instrument of social justice and 
economic development. Excerpts of 
the ideas of Baba Sahib Dr. B.R. 
Ambedkar and Kanshi Ram in the 
paper are also irrelevant and out of 
place. References to Mulayam Singh, 
his criticism, and sentences like 
"Mayavati might tear Mulayam 
Singh Vadav to shreds" are not foe 
methods of intellectual criticism in 
civilized societies. Such a style is not 
suited for a secular pluralistic society 
like India more especially to the sta¬ 
tus of a professor of a reputed Insti¬ 
tute like HT Kanpur: 

In nut shell, the book may be use¬ 
ful for a casual chit-chat but can 
hardly be considered "absorbing and 
an unprecedented monument of foe 
intelligentia's effort to improve foe 
bureaucratic functioning" as claimed 
by foe editor of foe book. U 
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THESES OF THE MONTH 


A list of doctoral theses accepted by Indian Universities (October-November 1999) 


SOCIAL SCIENCES 

Anthropology 

1. Fatil, Prakash Vishwanath. A biomedical study of Siddis 
of Karnataka. (DrPBGai), Department of Anthropology, Kamatak 
University, Dharwad. 

Commerce 

1. Bhigania, R M. Problems and prospects of small scale 
industries in Manthwada Region: A case study of Nanded Dis¬ 
trict (Dr Deshmukh R D), Department of Commerce, Swami 
Ramanand Teerth Marathwada University Nanded. 

2. Joshi, P D. A study of viability of Textile Corporation of 
Marathwada TEXCOM Ltd. (Dr Joshi J V), Deepartment of 
Commerce, Swami Ramanand Teerth Marathwada University, 
Nanded. 

3. Ray Rudra Narayan. A 6tudy of marketing costs in coal 
mining industry in India with special reference to WCL Nagpur, 
1989-90 to 1994-95. (Dr N B Vaidya), Department of Commerce, 
Nagpur University Nagpur. 

4. Saxena, Niraj. Techno-economic marketing appraisal and 
planning of computer industry in India. (Dr S P Kaushik), De¬ 
partment of Commerce, Dayalbagh Educational Institute, Agra. 

5. Shukla, Avadh Pratap. Madhya Pradesh mein vyavasayik 
shiksha: Ek mulyankan, Vindhya kshetra mein uchch shiksha 
ke vishesh sandaibh mein. (Dr IP Tripathi), Department of Com¬ 
merce, Awadhesh Pratap Singh University Rewa. 

Economics 

1. Banumathi, M. Factors influencing the capitalisation of 
Indian commercial banks since 1975. (Dr C Ramathilagam), De¬ 
partment of Economics, Avinashilingam Institute for Home Sci¬ 
ence and Higher Education for Women, Coimbatore. 

2. Ghanote, Abhilasha Prashant Grahak sanrakshan kayada 
1986 che adhyayan : Nagpur/madhyam utpann galateel 
grahakanchya vishesh sandarbhat (Dr Sunanda Sonarikar), 
Department of Economics, Nagpur University, Nagpur. 

3. GobhU, Surajkumai. Bilaspur Jile ke Rasthriya Tap Vidyut 
Nigam, Korba mein shram prabandh : Ek vishleshanatmak 
adhyayan. (Dr R S Chandel), Department of Economics, Guru 
Ghasidas Vlshwavidyalaya, Bilaspur. 

4. Lotfalipour, Mohd Reza. The state and the foreign trade 
sector of Iran. (Prof Sunanda Sen), Centre for Economic Studies 
and Planning, Jawaharlal Nehru University, New Delhi. 

5. Sirohi, Smita. Draught power in Indian agriculture: An 
analysis of trends, composition and determinants. (Prof S K 
Thorat), Centre for the Study of Regional Development, Jawaharlal 
Nehru University, New Delhi. 

6. Soni, Uma. Jlla Sehkari Kendriya Bank Maryadit 
Bilaspur ka kshetriya arthvyavastha mein yogdan : Ek 
mulyankan, Purvi Bilaspur Jila ke vishesh sandarbh mein. (Dr 
R S Chandel), Department of Economics, Guru Ghasidas 
Vlshwavidyalaya, Bilaspur. 

Education 

1. Baweja, Vinod Kumar. Critical evaluation of curriculum 
of Physical Education implemented as an elective subject in 
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Delhi schools. (Dr A K Uppal), Department of Physical Educa¬ 
tion, Jiwaji University, Gwalior. 

2. Dubey, Prakash. A comparative analysis of All India 
Varsity and national basketball team statistics and their rela¬ 
tionship to winning and losing (Dr S Mukerjee), Department of 
Physical Education, Jiwaji University, Gwalior. 

3. Harhinder Kaur. Problems of primary Education as per¬ 
ceived by parents in relation to their attitude towards primary 
Education. (Dr I P Shanna), Department of Education, Panjab 
University, Chandigarh. 

4. Jalilvand, Hossetn. Effectiveness of Bruner's model of 
teaching on concept learning in relation to the cognitive styles 
and intelligence at the secondary school stage in Iran. (Prof 
Harish Shanna), Department of Education, Panjab University, 
Chandigarh. 

5. Khaneja, Shama Effect of a planned movement Educa¬ 
tion programme on motor creativity of primary school children. 
(Dr A K Uppal), Department of Physical Education, jiwaji Uni¬ 
versity, Gwalior. 

6. Khushvinder Kumar. A study of teacher effectiveness 
among scheduled caste and non-scheduled caste teachers in re¬ 
lation to their teaching aptitude and self concept (Dr Hamek S 
Kaile), Department of Education, Panjab University, Chandigarh. 

7. Sood, Sushma. A study of creativity, problem solving 
ability and personality characteristics as correlates of Mathemati¬ 
cal achievement of students of residential and non-resldential 
schools. (Dr S C Gakhar), Department of Education, Panjab Uni¬ 
versity, Chandigarh 

Home Science 

1. Anandam, Chitra M P. Mobilising rural women towards 
effective use of resources. (Dr Lakshmi Santa Rajagopal), Depart¬ 
ment of Family Resource Management, Avinashilingam Institute 
for Home Science and Higher Education for Women, Coimbatore. 

2. Mehta, Vinamrata. An exploratory study to investigate 
the relationship of 3M's Man, Money and Machine at house hold 
level. (Dr Asha Nimkar), Department of Home Science, Nagpur 
University, Nagpur. 

3. Naik, Seema. Self concept ;A multivariate analysis. (Dr 
D S Janbandhu), Department of Home Science, Nagpur Univer¬ 
sity, Nagpur. 

4. Roja Rani, G. Socio-psychological study of juvenile de¬ 
linquents in north coastal area of Andhra Pradesh. (Dr D S 
Janbandhu), Department of Home Science, Nagpur University, 
Nagpur. 

5. Talat Begum. Bhopal kee jhugi jhopachiyon mein 
paryavaran santbandhi ek adhyayan. (Dr Madu Mishra and Dr 
Gautam Gyanendra), Department of Home Science, Barkatullah 
Vlshwavidyalaya, Bhopal. 

6. Tejinder Kaur. Scientific validation of indigenous home¬ 
stead practices for use by rural homemakers. Department of 
Home Science, Punjab Agricultural University, Ludhiana. 

7. Vasantha, K. Strengthening the delivery of services of 
Integrated Child Development Services, ICDS programme 
through National Service Scheme, NSS intervention. (Dr K 
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Thangamani), Department of Home Science, Avinashilingam In¬ 
stitute for Home Science and Higher Education for Women, 
Coimbatore. 

Library & Information Science 

1. Jitsndra Kumar. Cost effectiveness of library services 
of Bhopal, Gwalior; Agra and Allahabad University libraries. 
(Dr S Bevadikar), Department of Library and Information Science, 
Jiwaji University, Gwalior. 

2. Kittnr, Shankar Bhimappa. Information seeking behav¬ 
iour of engineering and scientific personnel in graphite indus¬ 
tries in India. (Dr S R Ijari), Department of Library and Informa¬ 
tion Science, Kamatak University, Dharwad. 

3. Sher-Ul-Din. Growth and developament of research li¬ 
braries in Economics in UT Delhi and their role on research in 
the discipline. (Dr J N Cautam), Department of Library and In¬ 
formation Science, Jiwaji University, Gwalior. 

4. Umesh Chandra. Uttar Pradesh evam Madhya Pradesh 
kiishi vidyaly een granthalayon mein apustakiya samagriyon lea 
adhikaran evam prabandh : Ek hi Lana tin ak adhyayan. (Dr H S 
Sengar), Department of Library and Information Science, Jiwaji 
University, Gwalior. 

Management 

1. Ghuman, Menjit Kaur. Consumer perception about dif¬ 
ferent brands of toothpastes : An application of multi-dimen¬ 
sional scaling technique. Department of Business Administration, 
Punjab Agricultural University, Ludhiana. 

2. Sandhu, Kamaljeet. Effect of work culture of organisa¬ 
tions and type A/B behaviour pattern of managers and supervi¬ 
sors upon their stress, strain and coping strategies. (Dr Ira Das), 
Department of Management, Dayalbagh Educational Institute, 
Agra. 

Military Studies 

1. Rajak, Siyasharan. Yuddh janitvyadhiyan evamupachar: 
Ek adhyayan, Bharat Pak yuddh 1971, Homeopathik sandarfch 
mein. (Dr R C Bohare), Department of Military Studies, Jiwaji 
University, Gwalior 

Political Science 

1. Aosenba. Ethnicity in international politics: Naga prob¬ 
lems across the international border. (Dr K S Jawatkar), Centre 
for International Politics, Organisation and Disarmament, 
Jawaharlal Nehru University, New Delhi. 

2. Arasu, S. Risk assessment and natural hazards: A com¬ 
parative study of India and USA. (Prof R C Shanna), Centre for 
International Politics, Organization and Disarmament, jawaharlal 
Nehru University, New Delhi. 

3. Chakravarthy Desari, Srinivasa. Japan-Canada relations 
since 1%8. (Prof K V Kesavan), Centre for East Asian Studies, 
Jawaharlal Nehru University, New Delhi 

4. Mahore, Mandakini Ramdas. Vidarbhateel ekatmik 
gramin vikas karyakramateel rajkaran 1980-81 te 1997*98. (Dr B 
S Bhole), Department of Political Science, Nagpur University, 
Nagpur. 

5. Mishra, Rakesh. Satna Jile kee Panchayti Raj sansthayon 
ke nirvachan, 1994 ka vlshleshanatmak adhyayan. (Dr Ram Lai 
Shanna), Department of Political Science, Awadhesh Pratap Singh 
University, Rewa. 

6. Nando, Girija Bhusan, Australia and the South Pacific 
Forum, 1985-1995. (Dr Ganganath Jha), Centre for South, Central, 
South-East Asian and South-West Pacific Studies, Jawaharlal 


Nehru University, New Delhi 

7. Narayan, Jasobant The United States technology trans¬ 
fer control policy: The study of missile proliferation and mis¬ 
sile technology control regime. (Prof C S Raj), Centre for Ameri¬ 
can and West European Studies, Jawaharlal Nehru University, New 
Delhi. 

8. Shrilcrishna, Kharat Rajesh. Foreign policy of Bhutan with 
special reference to Its relations with neighbours since 1952. 
(Prof S D Muni), Centre for South, Central, South-East Asian and 
South-West Pacific Studies, Jawaharlal Nehru University, New 
Delhi. 

9. Singh, Ashok Kumar Saudi-US relations: The oil factor, 
1973-91. (Prof Gulshan Dietf), Centre for West Asian and African 
Studies, Jawaharlal Nehru University, New Delhi. 

10. Sinha, Raghubansh Kumar. Continuity and change In 
US Soviet relations during the Reagan and Bush administra¬ 
tions. (Prof R P Kaushik), Centre for American and West Euro¬ 
pean Studies, Jawaharlal Nehru University, New Delhi. 

Psychology 

1. Saini, Aditi. Psychosocial correlates of effectiveness 
among judicial officers. (Dr Meena Sehgal), Department of Psy¬ 
chology, Panjab University, Chandigarh- 

Public Administration 

1. Jauhari, Virendra Prakash. Sustainable development, 
policies, programmes and their administration : A study of 
Andhra Pradesh. (Dr R K Sapru and Prof 5 N Mishra), Depart¬ 
ment of Public Administration, Panjab University, Chandigarh. 

Sociology 

1. Anand, Aloke. Parivarik shanti mein Anekant kee 
bhumika. (Dr B R Dugar), Department of Non-violence, Anuvrat 
and Peace Research, Jain Vishva Bharati Institute, La drum. 

2. Deepak Singh, Ethnic minorities in Vietnam : A case 
study of tike Hoa people. (Prof Parimal Kumar Das), Centre for 
South, Central, South-East Asian and South-West Pacific Studies, 
Jawaharlal Nehru University. New Delhi. 

3. Gajbhiye, Sh^shraj Krishna. Dr B R Ambedkar and socio 
economic justice. (Dr M RShamkuwar), Department of Sociol¬ 
ogy, Nagpur University, Nagpur^ 

4. Mishra, Madhusudan Prasad. Agariya Janjati mein 
samajik parivartan : Ek samajshastriya adhyayan, Seedhi Jile 
ke sandaibh mein. (Dr M P Singh}, Department of Sociology, 
Awadhesh Pratap Singh University, Rewa. 

5. Ramaiah, A. Protest movements and Scheduled Cast 
identity: The impact of Constitutional provisions on Scheduled 
Castes In selected villages of Tamil Nadu. (Prof Nandu Ram), 
Centre for the Study of Social Systems, jawaharlal Nehru Univer¬ 
sity, New Delhi. 

6. Rana,Neeti. Role of social support in environmental per¬ 
ception and attitude towards life among female prisoners. (Dr S 
P Sinha), Department of Sociology, Dayalbagh Educational Insti¬ 
tute, Agra. 

7. Saha, KarabL Education and women's empowerment in 
urban villages of Delhi. (Prof Aslam Mahmood and Dr S Raju), 
Centre for the Study of Regional Development, Jawaharlal Nehru 
University, New Delhi. 

6. Tandon, Achla Pritam. Press as a construction of social 
reality: Reportage of conflict/crises situations in major national 
and regional dallies. (Prof Yogendra Singh), Centre for the Study 
of Social Systems, Jawaharlal Nehru University, New Delhi 
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Grams; “FOLIO” Bangalore 
Fax: 91-80-2265064 


Phone: 2262081/2253234 
E-mail: aplbngl@bgLvsnLneUn 



ALLIED PUBLISHERS LIMITED 


Regd. Office : 

5, J.N. Heredia Marg, 
Ballard Estate, 
MUMBAI-400 001 


Post Box No. 9932 
Jayadeva Hostel Building 
5th Main Road, Gandhinagar 
BANGALORE-560 009 


PLEASE CONTACT: ALLIED PUBLISHERS LIMITED 

JAYADEVA HOSTEL BUILDING 
V MAIN ROAD 
GANDHINAGAR 
BANGALORE-560 009 

PHONE: 2262081, 2253234 
FAX: 2265064 

E-mail: aplbngl@bgl.vsnl.net.in 


FOR: 

BOOKS/REPORTS/TECHNICAL PAPERS/ 
DICTIONARIES 

ALSO. 

ALLIED PUBLISHERS SUBSCRIPTION AGENCY 

JAYADEVA HOSTEL BUILDING 

V MAIN ROAD 

GANDHINAGAR 

BANGALORE-560 009 


CONTACT 


PHONE: 2262081,2253234 
FAX: 2265064 

E-mail: aplbngl@bgl.vsnl.net.in 
FOR: 

JOURNAL SUBSCRIPTIONS/CDROM DATABASE 


Branches at : Calcutta, New Delhi, Chennai, Nagpur, Hyderabad, Ahmedabad, Lucknow 
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INDIRA GANDHI N ATIONAL OPEN I MYLKSNY 

Mai dan Gar hi. New Delhi-1i0068 


Applications or nominations are invited lor a tenure post of chair Professor 
In the area of Banking and Financial Services for a period of three years in 
the scale of pay of Rs. 16,400-450-20,900-500-22,400. 

The candidate should be an eminent scholar with a Ph.D. degree or equivalent 
published work of high quality, with ten years of experience in post graduate 
teaching and/ or research at the University/ National level institutions in the 
area of Finance and Banking. Experience in distanca/open teaming system 
is desirable. 

The person shall be responsible to coordinate the development of course 
material for MBA (Banking and Financial Services) and for research and 
developmental activities in the area of Banking and Finance as decided by 
the University from time to time. 

Interested persons may send their bio-data. Heads of institutions/Senior 
academics may nominate suitable candidates with bio-data. The applications/ 
bio-data should reach the Director, Academic Coordination, Block-4, Room 
No. 20, IGNOU, Maidan Garhi, New Delhi-110068 on before 26.12.99. 








INDIRA GANDHI NATIONAL OPEN IMYERSITY 

Maidan Garhi. New Delhi-110068 


Applications are invited from Indian citizens possessing the requisite qualification 
and experience for the post of SENIOR PROJECT MANAGER in the pay scale of 
Rs. 18400-22400 plus usual allowances as admissible under the university rules. 

Regarding qualification/experience and duties/responsibilities, please refer our 
detailed Advertisement published in Employment News dated 27th Nov. 99. 

Candidates must apply in printed application forms which will be supplied on receipt 
of a written request to the Section Officer, Recruitment Cell, Block No. 4, 
Room No. 18, Indira Gandhi National Open University, Maidan Garhi, 
New Delhi-110068, alongwith a Demand Draft of Rs. 40/- (Rs. 20/- for SC/ST) 
drawn in favour of IGNOU, payable at New Delhi and enclosing a self addressed 
envelope of size 13x28 cms duly affixed with postage stamp of Rs. 6/-. 


Last date for supply of application form is 15 December. 1999. 

Last dale for receipt of application forms duly completed in all respect: 

is 31 December. 1999. 


Requisitions/applications received after last dates will not be entertained. 

Advt. No.: 24/Rectt/1999 REGISTRAR 
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CLASSIFIED ADVERTISEMENTS 



ASSOCIATION OF INDIAN 
UNIVERSITIES 

AID HOUSE, M KOTLA MARG, 

NEW DELHI-119 002 

Applications on prescribed form, avail¬ 
able from this Office on payment of Rs. 5/- 
(Rs. 10/* if required to be sent by post), are 
invited from Indian Citizens for the follow¬ 
ing posts. 

1. Deputy Secretary (Finance) — One post 
— Rs. 12000-375-16500 — Open 

2. Interna] Auditor — One post — 
Rs. 10000-325-15200 — Open 

3. Under Secretary (Publications & Sales) 
— One post — Rs. 10000-325-15200— 
OBC 

4. Deputy Director (Research) — One post 
— Rs. 10000-325-15200 — Open 

5. Assistant Director (Research-System 
Analysis) — One post — Rs. 8000-275- 
13500 —OBC 

6. Section Officer — One post — Rs. 6500- 
200-10500 —Open 

7. Assistant Evaluation Officer—One post 
— Rs. 6500-200-10500 — Open 

8. Assistant Publication Officer — One 
post — Rs. 6500-200-10500 — Open 

9. Data Processing Assistant — One post 
— Rs. 5000-150-8000 — Open 

10. Research Assistant — One post — 
Rs. 4500-125-7000 — Open 

11. Receptionist — One post — Rs 4000- 
100-6000 —OBC 

Qualification & Experience : 

Post 1. Deputy Secretary (Finance) 
Essential: 

i) Postgraduate degree in Commerce in high 
Second Class or equivalent qualification. 

ii) Ten years experience in responsible fi¬ 
nancial positions in Universities/Govcm- 
ment/Autonomous Organisations. 

iii) Experience of supervising a Finance and 
Accounts Department with capability of 
independently handling funds and under¬ 
taking financial planning. 

Post 2. Internal Auditor 
Essential: 

i) M.Com in high Second Class or equiva¬ 
lent qualification. 

ii) Five years experience as Assistant Ac¬ 
countant or equivalent position. 

Desirable: 

Experience of accounts in Educational 
Institutions preferably with CA/1CWA. 


Post 3. Under Secretary (Publications & 
Sales) 

Essential: 

i) Masters Degree in high Second Class. 

ii) Five years experience as Publication 
Officer, or equivalent position, in a re¬ 
puted publishing house or in A1U. 

iii) Experience in editing 

Desirable: Knowledge of priming work and 
book production. 

Post 4. Deputy Director (Research) 
Essential: 

i) Master Degree in any faculty in high 
Second Class (B+) 

ii) Ph.D. 

iii) Publications in the area of Higher Edu¬ 
cation 

Desirable: 

Expenence of guiding research in Higher 
Education. 

Post 5. Assistant Director (Research- 
System Analysis) 

Essential: 

i) Master of Computer Application or 
equivalent 

ii) Two years experience in the area of com¬ 
puter programming/computer applica¬ 
tion. 

Post 6. Section Officer 
Essential: 

i) Masters Degree in Second Class. 

ii) Five years administrative experience in 
the scale of Rs. 5500-175-9000. 

Post 7. Assistant Evaluation Officer 
Essential: 

i) Masters Degree in Second Class. 

ii) Five years experience in dealing with 
academic matters in a University/Higher 
Education Institution 

Desirable: 

i) Knowledge of University Rules and 
Regulations regarding Higher Education. 

ii) Knowledge of Indian and foreign Edu¬ 
cational Systems. 

Post 8. Assistant Publication Officer 
Essential: 

i) Masters Degree in Second Class. 

ii) Five years experience in publishing and 
production in a publishing house of re¬ 
pute or government, or A1U. 

Post 9. Data Processing Assistant 
Essential: 

i) Graduate with Sc./Matbs/Eco/Com- 
merce/Statistics 

ii) Diploma in Computer Application 

iii) Five years experience as Data Entry- 


cum-DTP Operator in an Educational 
Institution. 

Desirable 

Experience in EDP environment 
Post 10. Research Assistant 
Essential; 

Masters Degree in any faculty in high 
Second Class (B+). 

Desirable: 

M.Ed, or M.Phil. 

Post 11. Receptionist 
Essential 

i) Graduate. 

ii) Five years experience in Office mainte¬ 
nance. Knowledge of handling the 
EPABX 

All the posts carry dearness and other 
allowances general at the Central Govern¬ 
ment rates. Relaxation in any of the require¬ 
ments may be made in exceptional cases. 
The Association reserves the right not to fill 
up the vacancies advertised, if the circum¬ 
stances so warrant 

The posts at serial No. 3, 5 & 11 are re¬ 
served for OBC. All the other posts are open, 
however, other things being equal, prefer¬ 
ence will be given to SC/ST candidates. 
Canvassing in any form by or on behalf of a 
candidate will be a disqualification Persons 
already in service must apply through proper 
channel. 

Applications complete in all respects 
should reach the office by 15th December, 
1999, 31st Dec. 1999 for post at SI. No. 2. 
Applications received after the last date or 
without complete information will not be en¬ 
tertained. 

K.B. Povrar 
SECRETARY GENERAL 


FISH GENETICS RESEARCH UNIT 
FATIMA MATA NATIONAL 
COLLEGE 

Applications are invited from one JRF, 
Rs. 5000-5600/month in a DBT project on the 
Production of disease-resistant transgenic fishes. 
The candidate must have a consistently good 
academic easier with atJeastS5% marks in M,Sc. 
in biotechnology/faiocheiiustry/life science s/Zo- 
ology and NET/GATE passed. Age below 28 
yean. Applicants should send their biodata with 
copies of certificates and marklists within 3 
weeks of this publication to Dr. (Sr.)Soosamma 
Kavompurath, fish Genetics Research Unit, 
F.M.N. College. Kollam-691 001, Kerala. 
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Email: Isteorg@deB.vsnljQtetin 

lirtg-iirihi @> gem&.vsnLuetJn 


Ph.: 011-6963431/6513542 
Fax: 9141-6852421 



INDIAN SOCIETY FOR TECHNICAL EDUCATION 

Applications arc invited for the post of PROGRAMME DIRECTOR in die pay scale of Rs. 16400-450- 
20900-500-22400 plus allowances at the Central Government rates. The post carries service benefits, such as 
C.P.F., Medical facilities. Gratuity etc as per the Central Government rules. Rent-free accommodation in the 
administrative-buildings is provided to the incumbent 

The PROGRAMME DIRECTOR would be responsible for administering programmes sponsored by die 
All India Council for Technical Education (AICTE), Ministry of Human Resource Development (MHRD), 
Department of Education and other Projects of the Society. The incumbent may also be required to discharge the 
duties of the Executive Secretary of the Society, for which he will be paid honorarium. The job requires a dynamic 
person who may have to travel extensively and will have to interact with a large section of people at all levels. 

ELIGIBILITY 

Persons in regular service from Universities/Institutions of higher education, Central/State Governments, 
Autonomous Bodies, Public Sector Undertakings holding posts in analogous grades or with the following 
experience: 

(a) Experience 

(i) At least 10 years experience in teaching/industry, educational administration and research out of which 
5 years must be at the level of Assistant Professor and/or equivalent. 

(ii) Experience in the Curriculum Development, organisation of short-term courses and other educational planning 
activities. 

(b) Qualifications 

Ph.D. Degree in any of the subjects of Engineering and Technology/Computer Science/Computer EnggV 
Architecture and Town Planning/Pharmacy/Management. 

Upper Age limit : Preferably below 58 years as on last date for the submission of application 
Term of Appointment : Two years from the date of joining 
MODE OF APPLICATION 

Applicant may send his/her complete bio-data to the President of ISTE by name at the following address to 
reach latest by 24.12^9. The application should be accompanied by attested copies of certificates of age, 
educational qualifications and experience and a crossed demand draft of Rs* 250/- drawn hi favour of 
PROGRAMME DIRECTOR, ISTE. Those employed in Govt/Semi. GovL/PSO/University/Autonomous body 
must send the applications through proper channel. Applications submitted after the closing date will not be 
considered. 

Dr. ILB. Chopane 
President, ISTE 
New Mehrauli Road, 

New Delhi-110 016 
Fax: 6852421 
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